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mft u—isvt3—‘m-Tam (») 

PART II—Section 3—Sub-section (ii) 


*md fUcft i t %*brT#f 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


4n**tad «fa«ucm 

M 29 3TOc£iR, 2003 

^JTo3Ro 3162.—TOR 
atftrfw?, 2002 (2002^3tfaft*PTU 15) «fft VTCT 
28 (i) srcr Titoft 3nftn ^tt 

® 4 ^), toft ■3TRo %o "?fto 3TRo 

arM^cbi^ftwr 

ft flraflm mm srmft 4 (t^r) /2002/q:s#ftt-4# toft 

( 4 41*1 HIHtfl) # toft tot 

Uk-ru gui <j«w 3TfftfwT%4i<i‘i<i 3T*rar 

Si 1 _^A —?. *r> . *r> . />—n. n r* \ 

■aiK 1R«ll*RT >l«4qi 14) i di tfR-q RRn q> 3 Tp^m^ 

^tort#t> ^ "ft 

wtt 1 

[fto 225/1/2003-^*#] 

CABINET SECRETARIAT 
New Delhi, the 29th October, 2003 
S.O. 3162. —In exercise of the powers conferred 
by Sub-section (1) of Section 28 of the Prevention of 


Terrorism Act, 2002 (Act No. 15 of 2002), the Central 
Government hereby appoints S/Shri R. K. Saint, 
and D. R. Sankhwar, Senior Public Prosecutors, 
Central Bureau of Investigation, New Delhi q s 
Special Public Prosecutors for conducting 
prosecution of Regular Case No. RC-4(S)/2002/SIC. IV/ 
New Delhi (DFO Sanjay Kumar Sing murder case) and any 
other matter connected therewith or incidental thereto 
investigated or instituted by Delhi Special Police 
Establishment under the said Act, in the court of competent 
jurisdiction. 

{F. No. 225/1/2003-DSPE] 
SHU3HA THAKUR, Under Secy. 

fefrT *Jjuc4*i 

(3nffcf3R^pffSmnr) 

(3ff&nw*T) 

M toft, 30 2003 ] 

^To3ffo 3163.—WN to* to STfafWT, 1934 
(1934^512) VRI42 (6) % W*Z (^>) 

<jh< g«5 (iii) ski *ifqo*il =w 5#T q><il 

24 ttlflMU, 1993 STpft to# fto 10( 12 )/93 
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oRT u l |TTT •SPTt^H % f# 3T3f 

i 2003 3 ^ fadta 

7TS*ri % 4i arfKRjf^RT ^FJTrft % f3T% cTT^I^TTFnt 
RH 3?lT4fafa 250WI"4 # f I 

[TF*#. 14-13/2003-#] 

wm ' c r# 

MINISTRY OF FINANCE 
(Department of Economic Affairs) 

(BANKING DIVISION) 

New Delhi, the 30th October, 2003 
S.O. 3163.—In exercise of the powers conferred by 
Sub-clause (iii) of clause (a) of Sub-section (6) of Section 
42 of the Reserve Bank of India Act, 1934 (2 of 1934), Central 
Government, in supersession of the earlier Notification No. 
10(12)/93-Dev. dated 24 September, 1993, notifies that 
henceforth only such of the primary cooperative banks 
which are licensed and whose Demand and Time Liabilities 
are not less than Rs. 250 crores as financial institutions for 
the purpose of the said Sub-clause, with effect from 1st 
July, 2003. 

[F.No. 14-13/2003-AC] 
MANGAL MARNDI, Under Secy. 

(41m isU) 

M fa#, 31 2003 

~&ToZ$o 3164,-^4 wfa # = H<4 l H I PlHH 
# 3 3% 4 °b4^l4 (#Tf % far# 7RT? ##r) 
1985 % fa*T 13 %^jfaq (2) ^RT~Sn^ rVlf4d4l‘ 
'Sprfq ^ ft**# ^Rtft t fafa 3 4 % 

4>4-qiP<4V ^ Ur# # 1 2002 # STIT^ fa 3f1# 

3th 31 2003 # ^Rimi fa ^rr# afar % ffa 

"4’ faTO, <r^T ^ fa*T 3RT % 
Sfifa ifa |TTT <PFT% facR % 15 Vfald # ^ fa?T 

WQ7TT I 

[fao -4© 2( 15 )/96/far-lIl] 

3TRo Act'll, 3T3R 

(INSURANCE DIVISION) 

New Delhi, the 31st October, 2003 
S.O. 3164.—In exercise of the powers conferred by 
Sub-rule (2) of rule 13 of the Life Insurance Corporation of 
India Class III and Class IV Employees (Revision of Terms 
and conditions of service) Rules, 1985, the Central 
Government hereby determine that, subject to the other 
provisions of the said Sub-rule, the payment in lieu of bonus 
for the period commencing on I st day of April, 2002 and 
ending with 31 st March, 2003 to every Class III and Class 
IV employee shall be at the rate of 15 per cent of his/her 
salary. 


i^ej mRcik 4><r4J|Ul MsHeRI 

(wiwfam) 

# fa#, 30 3TCR£R, 2003 

WoaOTo 3f&5.—Tf-fl ftjpMU* #*?fa*T, 1948 (1948 
16)#**RM0#-3TOro(2)m3T^#SR#^'JFit»T 
'SWR, 'IKfll’M P4P6W! Nfa# 

4# % ‘3SRT 3Tfafa*T # ^^4) % MFT-I 4f 

f fafafafl % 3T#:— 

"3^1 013 # % HP7-I4f sfR 4<3Ml 50 
1Tfitfe4f%WT4 fhRfirinad fafi# #et 3T#:— 

50 4f ^lia^ #, #. RR, 

fan^TTfal ^ 3T#T -^T. T^T. 1st. TJ. rft. ( fgMNtrl 

fTTH^T #vFT (farrsf^T ifaf) % faqfajR?FT) 

wsff % fast 4f 

3TlNTT 4(4 ^ 4 

2003 # ^m\ <SR3F 41^ WT 

[^o 12017/27-^97# RR RR] 

MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health) 

New Delhi, the 30th October, 2003 

S.O. 3165.—In exercise of the powers conferred by 
Sub-section (2) of Section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government, after consultation with 
Dental Council of India, hereby makes the followig further 
amendments in Part-I of the Schedule to the said Act, 
namely:— 

2. In Part-1 of the Schedule against Serial Number 50 
and tne entries relating thereto, the following entries shall 
be added, namely:— 

50. Himachal Bachelor of Dental Surgery BDS 
Pradesh The dental qualification shall ( Himachal 

University, be recognized qualification Pradesh 

Shimla in respect of BDS students University) 
of M.N.D.A.V. Dental Col¬ 
lege and Hospital, Solan (RP.) 
when granted on or after 
04-07-2003. 


IF. No. 2(15)96/trs-III] 
D. R. BHALLA, Under Secy, 


[No. V-12017/27-A/97-PMS] 
A.K. SINGH, Under Secy. 


[MPTn—^aro 3(ii) ] 
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MRffMiTWre : W3R8, 2003/qnffrE 17 , 1925 

«iH^,7^3fc «l44ffy<4> ftcWU| l|4IH4 

C mimA Pimpt ) 

( MKifl<l MM4> «J<| ) 

30 3FT$3T, 2003 

^toOTo 3166 .—MIvOm ‘iii'r faMM 1987 %fWT 7 %“dnPlHH (l ) %T5Tg (~qr) % 3^317? MKfOq HH«R 
W&Kl °h<fll t MR? ft*1 M H°hf % f q q<u | ^ ar^cft ^ ^ Mqf :— 




irm 

■**nfar MR?ftn ^ WTT 

^ MR?fh MH9. m grfirarfMTT 

MTCfffa MPPR 3TMMT MFTSRt, Mft 
^T, MT£TT 3?R M*f 

P IN ft 

^iNqtnW 

(D 

(2) 

(3) 

(4) 

1. 

3TT^ 1368 : 2003— 

M«ra> (we 5 ^)— 
mUO % MPT 

(^«n-^TT^r) 

1368 : 1987 

2003-01-31 

2. 

3n£^1715 : 2002 — 
mkmt 3trw 

(TT^M 

3fl^ 1715 : 1986 

2002-07-31 

3. 

3TI^3025(MFT52) : 2003— 

^d Tf®r 'SJd %T 'i 4 ^ #TT 3?fa[ hO*h m i 

(4fw i^r ttcttmRpf) ^ faftrai 

MPT52 sRtfW? 

(W?TT 

» 

2003-02-28 

4. 

3TT&H3025(MPT53) : 2003— 

^d ^hRi**; 'Jid % ’i*^ cry’ll 3?R H0*ti u i 

(4fe^?irarqfw) Wrqf 

MPT 53?% 

(M^efT ■g^cV^PM) 


2003-02-28 

5. 

3TT&M3025(MPT54) : 2003— 

«!?T TT^ 31HR|td «1eT % M*J% #TT 3$k 
( ^q TRTPTf^T) ^ fafMMT 

MPT 54 Rffod 
(w?n 


2003-02-28 

6. 

3TTi^T 5023 : 2003— 

•qrr^fns 

(W?TT 

5023 : 1969 

2003-02-28 

7. 

3TI^7 5099 : 2003— 

MTMf ^ <rePft<*>1 Tfpf Tpf 
(^MTT ^rf^) 

3TT^r 5099 : 1983 

2003-02-28 

8. 

3TT^M5228 : 2003— 

nR^d ^iRi'hi % t tR^$h %’fcpr 

f*MT T T°fr5‘ *hR<i Tr^7 d'llcTK 

TT^B % f^PT T^MFf % fW ,J l =R$ Ttffl 

7T%?TT 

(M^eTT 

3T1^M 5228 : 1969 

2003-03-31 





7180 

THE GAZETTE OF INDIA: NOVEMBER 8,2003/KAFHKA 17,1925 

[Part IT—-Sec 3(ii)] 

( 1 ) 

( 2 ) 

(3) 

(4) 

9. 

3TT^TT 5591 : 2003— 

(f^tt 

3TT&7T5591 :1969 

2003-02-28 

10 . 

371^ 6689 : 2003— 

§T-HKl % tftftfr "Eft ( ) 

( wftt 

371^6689 :1972 

2003-01*31 

11 . 

3r#iT7T6712 : 2003— 

sfRKrt 

(w^tt 

371^7 6712 : 1972 

2003-01-31 

12 . 

3TT^ttT7113: 2003— 

^Tt % 3 TF^-tHtT 'M*f%or 

(^FTT 

371^77 7113 :1973 

2003-01-31 

13. 

37T£r*T 7348 ( MPT 1 ) : 2003— 

TFT FTft’TTfe 

’TFT1 TTIHM 


2003-03-31 

14. 

37^X77 7348 ( MPT 2 ) : 2003— 

TFT T 7TfT'HlfM<+» ^KMcrfi 
’TFT 2 flIHRni 

371^77 7348: 1975 

2003-03-31 

15. 

371^^77 7778 ( ’TFT 1) : 2003— 
w$ jtVstrt Ercten 1 ! nfstj^ii 

’TFT 1 TffefT^, 

■^rSZT^RTT 
( 9$ HI l 7 i 'l7i<T TT T) 

371^77 7778 (’TFT 1) : 1975 

2003-01-31 

16. 

3TT$Tr*T 7778 (’TFT 2 ) : 2003— 

sTI^ikI EtO^TW yfst^i 

’TFT 2 

(M$n( ^ulSF*!) 

3TTI&7T7778 (’TFU) : 1975 

2003-01-31 

17. 

371^777 7778 ( ’TFT 3 ) : 2003— 

3Tt5TRt ^ 'FJ^n r^f’O^ST a T ^ yfs+J^I 
’TFT 3 TTefl^TT, 3^ IJSIM^ 

(WeTT ' 5 J= Rt 8 iT TI T) 

3TT^T7778(’7FT3) : 1975 

2003-01-31 

18. 

371^7 7778 ( ’TFT 4 ) : 2003— 
tili 3^TRt 'FJ^n PlO^iT^T ^ TTf^TFTT 
’TFT 4 T7^T ^TTT, ^77 3^ ^T#FT 

3fl'Jll< 

(%dl ^F^F 1 !) 

371^7 7778(^4) : 1975 

2003-01-31 

19. 

3TT^7T 7778 ( ’TFT 5 ) : 2003— 

3fp5TRT ' ; FJTr ErfNFT ^ yfsh^TI 
’TFT 5 f*#r r T3^ 

(■qfFTT firm) 

371$t*T7778(’1FT5) : 1975 

2003-01-31 
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8, 2003/*tfrffa> 17, 1925 


71181 


(1) 

(2) 

(3) 

(4) 

20, 

7778 ( HFT6) : 2003— 

3#JTRf ^ ^ 

*71*16 aflfjT’H&TftTI 

( 4SC11 ^hA^R) 

<HI^7778(*77*T6) : 1975 

2003-01-31 

21. 

3T1^?7778 (MFT7) : 2003— 

aftsnTt i^n al{f!4i 

wn^fm 35 * 73^*^77 

antler 7778(MFT 7) : 1975 

2003-01-31 

22. 

STT^TT7778 (*7FT8) : 2003— 

^ ■^T^TT 'Whr n T ^ TJtlfi'MJ 

^fPT 8 Oflft^TT 
(TO ^fltTST*!) 

<HI^7778(MFI8) : 1975 

2003-01-31 

23. 

3TT&77 7778 (*7FT9) : 2003— 
life ^fhsTRt* yf^TT 

MFT 9 Ih'KtI «ll5d (T^ T£7? TJ7? 3fa 

377&7T7778(*77*T9) : 1975 

2003-01-31 

24. 

37T&7T 7778 ( MFT10) : 2003— 

4 JU 1 # fMtaro Hfib«Ji 

MFT10 4>K«4I^ 

(w^fi 

377&777778(*7FT 10) : 1975 

2003-01-31 

25. 

3TT&7T7778(HFT1l) : 200|— 
isfe afontf ^npr fafapn *>t ■atoT 
win 

( T r^?n - 5 5 RNnJr) 

3n^7778(MFT1l) : 1975 

2003-01-31 

26. 

37T$iJ77 7910 : 2003— 

(TO 

3TT$T£?7910-. 1975 

2003-01-31 

27. 

3TT^ 8346 : 2003— 

^TCT 5!lr^f*4l *77 7357 
(^TT 

«IT^8346 : 1977 

2003-02-28 

28. 

37T&7T9401 (MFT3) : 2003— 

^ wt hR4)4HI^’ if •spi^ TTjrp 
(*T* sfa: *7^) 

*77*T 3 *t?T 37fatp7 

<HI^U 9401 (HFT 3) : 1994 

2003-02-28 

29. 

371^ 9825 : 2003— 

(^TU -yTfto) 

371^9825 : 1993 

2003-02-28 
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( 2 ) _ 


STT^JM 10232 : 2003— 

% MTifM^ w3p?h TT?i 

'SF^VH % UIHM fWT 

3H^T10512 : 2003— 

%mm m mpt to 3 % ^rra to^ ^ 

(MSTcTT 

10663 : 2003— 

■^KT ^ff —5^MlO 3fo 
TO4$5 TO 
(WcTT 

3Tltq7112432 ( MPT 3 ) : 2002— 

7^ TOJTO it MM TO SPJSTqpT—TtfTTM%TTT 


(3) 


311$^ 10232: 1982 


®nfan0512: 1983 


sn&S 10663: 1983 


2003-02-28 


2003-01-31 


2003-02-28 


2002-12-31 


3Tl^rw 12655 ( MPT 4 ) : 2003— 

dM^lM (We) 'dTOTO 

MPT 4 dw4W ife, ■'Tfe 

(wro ^roterw) 

30^13547 (MPT l) : 2003— 

3i1 cti fj i of> ■gfro— 

mfpt i if^ii (wf n) 

(WTO MTOto) 

SMfTTH 13550 : 2003— 

7JTOTT TT^ MpFSM— 

( HSCll ^O^FT) 

3TT&7T 13730 (MPTO/STJ. 5) : 2003— 

WF TO TO 3>>stn'i TTHt TO TTOWe 
MPT 0 MTMF4 

ST^MFT 5 TOM cRJ J jfwb<1 ^PT 3TMTO 
Mlf% TT&fTOr, 3TMI^fcT 3?MTO ^M%T 
3TTTOTTOT TO$ TO MR 

Mltro 13731 : 2003— 

MTrTMPTO 3TTMTM - 3TTMFT 3H<5M U I 
TOTOfTfMfWT 
MTMF4 £) M u l TOfe 
( M^di y j , i< 1 ^T Tr r) 

MTtRR 14173 (MPT 1) : 2003— 

Ml - *»|fl<W TOt TOMPT 
MPT 1 MTOTMRMM 
(TOTO 


3TT^ 12655 (MPT4) : 1988 2003-02-28 


13547 ( MPT 1) : 1993 2003-02-28 


2003-02-28 


2003-03-31 


3TT&M 13731 : 1993 


2003-03-31 


3TT^M 14173 < MPT 1) : 1994 2003-02-28 
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( 1 ) 

( 2 ) 

(3) 

MU 

(4) 

40. 

14173 (MPT 2 ) : 2003— 

45^1*1 —'31I<l c T>Tlf 48MH 

MPT 2 3TI^T afo Slf}h4l 

(mw?it griffon*) 

3M^14173(MPT2) : 1994 

2003-02-28 

41. 

14202 (MPT 1) : 2003— 

—«m 4» MftlM 

3TI^M 14202( MPT 1 ) : 1995 

2003-02-28 

42. 

14202 (MPT2) : 2003— 

45MH T?—TPT^T Trfffl MftW 

MPT 2 ‘*TO»f MP 3?fc 

(MT^TT 

3TT^M14202(MPT2) : 1995 

2003-02-28 

43. 

3P&H 14768 ( MPT 2 ) : 2003— 

PiEjn faRPI— 

fafvifv 

MPT2 

3TT&M 2667 : 19882003-02-28 


44. 

3T1&M 15266 : 2003— 

^ipmtPt mmPt%$ 

*i«4IH—'4(IMfll4»H fiag4h) 
% fciy, M*f qt<rtl «wq 'ruriq* 


2003-01-31 

45. 

3TT&M152 : 2003— 

Pawlcilli - [qfiflf't 

— 

2003-01-31 

46. 

3T^IW 15269 : 2003- 
Pqufriqil 3Jk 3P?^f?re> WOT- 
MT$shU«+lH—3TT«pfr 


2003-02-28 

47. 

‘^ 15272 : 2003- 
4PPM % 4Th#|{4 

- ■g^ttSTteTPi 

♦ 

2003-02-28 

48. 

3n^M15273 : 2003- 

- fafolPM 


2003-01-31 

49. 

; 3#?M 15274 : 2003- 
% fcin 

Hsqftqf % fcn^ ^*i MI^Rf - Tte 

TtT&TXt 


2003-02-28 

50. 

STI^H-H 15281 : 2003- 

TJM^TT Tp? 3R^PT - HH*h 

TT^ir ( 3f tr ft ft) 


2003-02-28 

51. 

STT^pM 15282 : 2003- 

3lftlfv4 


2003-01-31 

52. 

3P&H 15284 ( MPT 1) : 2003- 
^fM TJMR % fS'JTI^HI ftfa *K*HI 
- Mpf^fl fftfiltf 

MPT 1 MRTMTRTM 

- 

2003-01-31 




53. 3T!$ipi5286 : 2003- — 2003-02-28 

ifcrrc ' 3 R% % fexT fci*ri°b 

TJR*TSn^t ^ff 

54. 37T^77 15287 ( WT 2 ) : 2003- — 2003-01-31 

3Twfe - 

’TN 2 ^7T ff^t it 12 ^ it 220 W3 

^FT°f 77T^4 Iqrft 0 ! *IK1 chill 

55. 3TF^77 15287 (WT 3) : 2003- — 2003-02-28 

3FWfe> - 77T^ 

’TN 3 ^<T Tfcst it 240 7^ 2500 

7T3F> "*¥ cfrq 771^4 fem*\ “hill 

56. 3TT^ 15288 ( *W] 1) : 2003- — 2003-02-28 

37W^ - 77T^4 W Wfl 

afa 1W fad7 1J I 

’TFfl ^ff<T 4 ^ 7^ 220 TfcfT 

57. 371^15288 (VFT2): 2003- — 2003-02-28 

37WN> - W W ^74T 

3lk^FT%RW 

'TT T T2 7*J?I ^rq 230 Tt 7^1200 ^ 

58. 3TT^7R7 15289 : 2003- — 2003-02-28 

«j£cl <hU| - Mid fllfl 


59. 


60 . 


371^ 15291 : 2003- 
afhatfw TT^TZ ^ ^!T% 


371^ 15295 : 2003- 


f^T 77fd7t*Tt - 3f<r5 J l J l-H % 
f^TTT 7T*lf^KT 'JRTWfT 


2003-03-31 


2003-02-28 


61 . 


62 . 


63. 


371^^77 15296 : 2003- 
3^y)P|ch ^ddicri'i 7T4 - 77*tf^Kl Pini u i 
737*81 - srmrnjjr 3rt*8Tif 

371^15297:2003- 
■srf^RT T^fTR* 3rHI<;-f^4R.d T 7^T Ii r 
37^771 3T^ePT - 
371^77 15304:2003- 





2003-02-28 


2003-02-28 


2003-02-28 


64. -371^7715308:2003- — 2003-02-28 

itfg 37TWW-^T^, 7fc*F> <rf[f4> , l, T377 
^7^ TT^TT ZT^H, *mfa<h TTFTTft 
%, c^facT 37«^T 3H^rHd-3TFTFT 





f, ' 
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(i) 

(2) 

(3) 

(4) 

65. 

3T1&H1 5309 : 2003— 

<4>l4**4<r1 sqftT 

% 4M*TO> sim °t>< r ii—^icii ■SW^T 
fqsjci ninh •3T^rt 1 T n I— 


2003-03^31 

66. 

3nfo?l5310: 2003— 

'Sltffa fS'SlISH—HMfcjfff fafiM 


2003-02-28 

67. 

3^^715311 (MFT 2 ): 2003— 

Tfoff #5FT 

MFT 2 


2003-02-28 

68. 

3n^f1S31 3 : 2003— 

HJflH % HI Ml I4fa 


2003-02-28 

69. 

3mt^n53l5 : 2003— 

fq^tpjj— T 75^T—'?JTO 
y1f>l56i h«&RimT 


2003-02-28 

70. 

3*1^15316:2003— 

f4^pi-~q^Fr mtii % 

%1rt* HIHH fafllfa&l 


2003-02-28 

71. 

3*1^*115317 (WT2) : 2003— 

*l4<0 14 Vet'I 0 !—%^R > 

■jrfTTOT T£* fr**^ 10 ! % 

MFT 2 


2003-02-28 

72. 

3Tl£5B 15318: 2003— 
aftr* ipz nifW T *rar iter— 

— 

2003-02-28 

73. 

3*t£t*[ 15320 : 2003— 

^ihUs<i 

%^«T 3 3T5^T HI$Rl*b ^ ^ 

% 'iffVlIH 


2003-03-31 


yT VKflfa qR* K f 3rf?rqf HH*h ~*TTW TO, 9 VII? Ml 1 !, M far<n)-110002, $41^ «m«tf<rl4f M 
fijpsft, qfoUE ITn , q»g> [ g , ^i, Tim ?m\ 4»W?d4T ^FT#T, 4hTST, 

wry, ^ tt«it i 



3159 GI/2003—2 


[TT. %5rf4/13:2] 

TT^T. TT. ij. 73PT, M3li%l*b 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

{BUREAU OF INDIAN STANDARDS) 

New Delhi, the 30th October, 2003 


f 0 ' 3166 In pursuance ofclause(b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules 1987 the 
mreau of Indian Standards hereby notifies that the Indian Standards, particulars ofwhich are given in the Schedule hereto 
annexed have been established on the date indicated against each : 


SCHEDULE 


SI. 

No. 

No. & Year of the 

Indian Standards Established 

No. & year of Indian 
Standards, If any, 
Superseded by the 

New Indian Standard 

Date of Establishment 

(1) 

(2) 

0 ) 

(4) 

1. 

IS 1368:2003- 
Fasteners—ends of parts 
with external ISO metric 
thread (Fourth Revision) 

IS 1368:1987 

2003-01-31 

2. 

IS 1715: 2003— 

Self-Holding tapers— 

Diamensions 
(Third Revision) 

IS 1715:1986 

2002-07-31 

3. 

IS 3025 (PL : 52): 2003- 
Methods of sampling 
and test (Physical 
and Chemical) for 
w ater and waste water 

Part 52: Chromium 
(First Revision) 


2003-02-28 

4 

IS 3025 (Part.: 53) :2003— 

Methods of sampling 
and test (Physical 
and Chemical) for 
water and waste water 

Part 53 ; Iron 
(First Revision) 


2002-02-28 

< 

IS 3025 (Part.: 54): 2003- 
Methods of sampling 
and test (physical 
and Chemical) for 
waier and wade water 

Part 54: Nickel 
(First Revision) 


2002-02-28 


IS 5023 : 2003— 
Dental units 
(First Revision) 


6 


IS 5023 1369 


2003-02-28 
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(1) (?) _ 

7. IS 5099.2003— 

Technical Supply 
conditions for 
twist drills 
(Second Revision) 

8. IS 5228:2003- 
Continuous movement 
Monocable ropeways 
with fixed grips 
intended for trans¬ 
portation of passengers—code 
of practice for construction 
(First Revision) 

9. IS 5591:2003- 
Chlorobenzene— specification 
(First Revision) 

10. IS 6689 :2003— 

Parellel pins of hardened steel 
and martenistic stainless 
steel (Dowel pins) 

(First Revision) 

11 IS 6712:2003— 

o-Dichlorobenzene— 
specification 
(First Revision) 

12. IS 7113 :2003 — 

Soil-Cement fining for 
canals—code of practice 
(First Revision) 

13. IS 7348 (Pt. 1): 2003- 
Dental vocabulary 
Part 1: General and 
clinical terms 

14. IS 7348 (Pt. 2): 2003- 
Dental vocabulary 
Part 2 : Dental materials 
(First Revision) 

15. IS 7778 (Pt. 1): 2003- 
Small tools sampling 
inspection procedures 
Part, 1: Twist, drills, 
countersink and 
counterbores 

(First Revision) 

16. IS7778(Pt 2): 2003- 
Small tools sampling 
inspection procedures 
Part. 2: Reamers 
(First Revision) 


g) _g) 

IS 5099:1983 2003-02-28 


IS 5228:1969 2003-03-31 


IS 5591:1969 2003-02-28 

IS 6689:1972 2003-01-31 


1S6712:1972 2003-01-31 


IS 7X13 :1973 2003-01-31 


2003-03-31 


IS 7348:1975 2003-03-31 


IS 7778 (Pt. 1): 1975 2003-01-31 


IS 7778 (Pt. 2): 1975 2003-01-31 
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( 1 ) ( 2 ) _ 

17. IS 7778 (Pt. 3): 2003- 
Small tools sampling 
inspection procedures 
Part. 3 : Sleeves, 
sockets and adaptors 
(First Revision) 

18. IS 7778 (Pt. 4): 2003- 
Small tools sampling 
inspection procedures 
Part 4 : Screwing taps, 
dies and knurling tools 
(First Revision) 

19. IS 7778 (Pt. 5): 2003- 
Small tools sampling 
inspection procedures 
Part. 5 : Milling Cutters 
(First Revision) 

20. IS 7778 (Pt. 6): 2003- 
Small tools sampling 
inspection procedures 
Part 6 : Milling arbors 
and accessories 
(First Revision) 

21. IS 7778 (Pt. 7): 2003- 
Small tools sampling 
inspection procedures 
Part. 7: Gear cutting 
tools and broaches 
(First Revision) 

22. IS 7778 (Pt. 8). 2003— 
Small tools sampling 
inspection procedures 
Part. 8: Saws 

(First Revision) 

23. IS 7778 (Pt. 9): 2003— 
Small tools sampling 
inspection procedures 
Part. 9 : Single point 
(HSSand carbide 
tipped) tools 

(First Revision) 

24. IS 7778 (Pt. 10): 2003— 
Small tools sampling 
inspection procedures 
Part. 10 : Carbide tips 
and indexable inserts 
(First Revision) 

25. IS 7778 (Pt 11): 2003— 
Small tools sampling 
inspection procedures 
Part 11 : Hard metal burrs 
(First Revision) 


g) _(*) 

IS 7778 (Pt 3): 1975 2003-01-31 


IS 7778 (Pt 4): 1975 2003-01-31 


IS 7778 (Pt 5): 1975 20034)1-31 


IS 7778 (Pt. 6): 1975 2003-01-31 


IS 7778 (Pt 7): 1975 2003-01-31 


IS 7778 (Pt 8): 1975 2003-01-31 


IS 7778 (Pt 9): 1975 2003-01-31 


IS 7778 (PL 10): 1975 2003-01-31 


IS7778(Pt 11): 1975 2003-01-31 
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26. IS 7910:2003— IS 7910:1975 2003-01-31 

Monoethanolamine—specification 

(First Revision) 

27. IS 8346 :2003 — IS 8346:1977 200302-28 

Dental operator’s stool 

(First Revision) 

28. IS 9401 (PL 3): 2003 — IS 9401 (PL 3) : 1994 2003-02-28 

Method of measurement 

of works in river vally projects 
(dams and appurtenant structures) 

Part 3: Grouting 
(Second Revision) 

29. IS 9825:2003— IS 9825:1993 2003-02-28 

Chlorine tablets—specification 

(Second Revision) 

30. IS 10232:2003— IS 10232:1982 2003-02-28 

General rules for 

the preparation of 
initial suspension 
and decimal dilutions 
for microbiological 
examination of foods 
(First Revision) 

31. IS 10512:2003— IS10512:1983 2003-01-31 

Method for determination 

of wax content in bitumen— 

Specification 
(First Revision) 

32 IS 10663 2003— IS10663:1983 2003-02-28 

Dental rotary 

instruments—steel 
and carbide burs 
(First Revision) 

33 IS 12432 (PL 3): 2002— — 2002-12-31 

Application of spray 

applied insulation 
code of practice 
Part 3: Polyurethane/ 

Polyisocyanurate 

34. IS 12655 (PL 4): 2003— IS 12655 (PL 4): 1988 2003-02-28 

Infusion equipment 
for medical use 
Part 4 : Infusion sets 
for single use, gravity feed 
(First Revision) 
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35 IS 13547 (Pt. 1): 2003 — 
Manipulating industrial 
robots—mechanical interfaces 
Part 1: Plates (Form A) 

(First Revision) 

36 IS 13550:2003 — 

Information and 

docu men tatio n—vocabulary’ 

(First Revision) 

37. IS 13730 (Pt. 0/Sec. 5): 2003 — 
Specifications for particular 
types of winding wires 
Part 0: General requirements 
Section 5 : Glass-fibre braided 
resin or varnish impregnated, 
bare of enamelled rectangular 
copper wire 

38 IS 13731:2003 — 

Freight containers—container 
equipment data exchange (cedex)— 
General communication codes 
(First Revision) 

39. IS 14173 (Pt I): 2003— 
Identification cards—identification 
of issuers 

Part 1: Numbering system 
(First Revision) 

40. IS 14173 (Pt. 2): 2003 — 
Identification cards—identification 
of issuers 

Part. 2 : Application and 
registration procedures 
(First Revision) 

41. IS 14202 (Pt I): 2003 — 
Identification cards— 
integrated circruits(s) 
cards with contacts 
Part I : Physical 
characteristics 

(First Revision) 

42. IS 14202 (Pt. 2): 2003 — 
Identification cards— 
integrated circuits(s) 
cards with contacts 
Part 2 ; Dimensions 

and location of the contacts 
(First Revision) 


<5 _ 

IS 13547 (Pt. 1): 1993 2003-02-28 


2003-02-28 


2003-03-31 


IS 13731:1993 2003-03-31 


IS 14173 (Pt. 1): 1994 2003-02-28 


IS 14173 (Pt. 2): 1994 2003-02-28 


IS 14202 (Pt. 1): 1995 2003-02-28 


IS 14202 (Pt. 2): 1995 2003-02-28 
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(1) 

(2) 

© 

(4) 

43. 

IS 14768 (Pt. 2): 2003 — 

Conduit fittings for 

electrical installations specification 

Part 2 : Metal conduit fittings 

IS 2667:1988 

2003-02-28 

44. 

IS 15266:2003 — 

Shipbuilding and marine 

structures—heated glass 

panes for ships’ rectangular windows 


2003-01-31 

45. 

IS 15267:2003 — 

Zeolite detergent 
grade-specification 

— 

2003-01-31 

46. 

IS 15269:2003 — 

Optics and optical 

instruments—microscopes—magnification 

— 

2003-02-28 

47. 

IS 15272:2003 — 

Caravan awnings— 
safety requirements 

— 

2003-02-28 

48. 

IS 15273 :200': — 

Concentre ,d orange 
juice preserved 
exclusively by physical 
me?*’?—specification 


2003-01-31 

49. 

IS 15274: 2003 — 

Tolerances for fasteners- 
plain washers for bolts, 
screws and nuts—product 
grades A and C 


2003-02-28 

50. 

IS 15281:2003 — 

Information and documentation 
international standard technical 
report, number (ISRN) 


2003-02-28 

51. 

IS 15282:2003 — 

Entries in a directory 
of periodicals 

— 

2003-01-31 

52. 

IS 15284 (Pt. 1): 2003 — 

Design and construction 

for ground improvement—guidelines 

Part 1: Stone columns 

’ 

2003-01-31 

53. 

IS 15286 : 2003 — 

Sensory analysis— 
methodology—guidelines for the 
preparation of samples for which 
direct sensory anslysis is not feasible 


2003-02-28 





Coated abrasives—grain size analysis 
Part 2: Determination of grain size 
distribution of macrogrits P12 to P220 


55. IS 15287 (Pt. 3): 2003— 

Coated abrasives—grain size analysis 
Part 3: Determination of grain size 
distribution of macrogrits P240 to P2500 


2003-02-28 


56. IS 15288 (Pt. 2): 2003— 


2003-02-28 


Bonded abrasives—determination on 
designation of grain size distribution 
Part I: Macrogrits F 4 to F 220 


57. IS 15288(Pt2) :2003— 


2003-02-28 


Bonded abrasives—determination grain 
size distribution on designation Part 2: 
Microgrits F 230 to F 1200 


58. IS 15289:2003 — 

Abrasives micrograins—determination 
of bulk density 

59. IS I529I : 2003 — 

Manipulating industrial robots - 
automatic and effector exchange 
system - vocabulary and presentation of 
characteristics 


2003-02-28 


2003-03-31 


60. IS 15295 :2003 — 

Electric resistance welding - integrated 
transformers for welding guns 

61. IS 15296.2003 — 

Industrial automation system - safety of 
integrated manufacturing systems - 
basic requirements 

62. IS 15297:2003 — 

Bonded abrasive products—permissible 
unbalances of grinding wheels as 
delivered - testing 

63. IS 15304:2003— 


2003-02-28 


2003-02-28 


2003-02-28 


2003-02-28 


Dipotassium hydrogen 
phosphate for electroplating- 
specification 
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- (2) . a- , ' 

0 ) 

-- ...-—.* ^ 

(4) 

64. 

IS 15308:2003^- :: ; 

Aerospace-inserts, 


2003-02-28 


self-locking wkh Mj threads, 
dosed type, in metallic material, 
coated or tmcoated- 
dimensions 

ti? • , - 

•• v- f 

' ; . l' 

■ ' • ' r 1 ;• 

65. 

IS 15309:2003- 

Workplace air-determination of particulate 
load and lead compounds-flame or electro¬ 
thermal atomic absorption spectrometric 
method 

- 

2003-03-31 

66 . 

IS 15310:2003 — 

Hydraulic design of pump sumps and 
intakes-guidelines 

— : ■ ■ 

2003-02-38 

67. 

IS 15311 (Pt2): 2003 — 

Dental rotary instruments — shanks 

Part 2 : Shanks made of plastics 

— 

2003-02-28 

68 . 

IS 15313 : 2003 — 

Method of test for vibration measurement 
for industrial sewing machine 

— 

2003-02-28 

69. 

IS 15315 : 2003 — 

Sensory analysis-methodology-flavour 
profile methods 

— 

2003-02-28 

70. 

IS 15316 :2003- 

Sensory analysis-general guidance for the 
design of test rooms 

— _ 

2003-02-28 

71. 

IS 15317 (pt2): 2003 — 

Sensory analysis — general guidance for the 
selection, training and monitoring of 
accessors Part 2: Experts 


2003-02-28 

72. 

IS 15318 : 2003 — 

Open front mechanical power presses- 
vocabulary 

— 

2003-02-28 

73. 

IS 15320 : 2003 — 

Natural gas — designation of the quality 
of natural gas for use as a compressed fuel 
for vehicles 

* - ' 

2003-03-31 


Copy of these standards are available for sale with the Bureau of Indian Standards, Manak B ha van, 9, Bahadur 
Shah Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Calcutta, Chandigarh, Chenqai, Mumbai and aljso 
Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Nix CMD/135J 
M.A.U. KHAN, Dy. Director General (Marks) 
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M 28 2003 

^T. 3R. 3167.—W4>H, IRmFTT (% ^1 W=hV[ 
3rq^%f^ y%r) Fm, i976%fwr io%^fwr(4) 
% t hick fas witoH ap; ■ffen %, Tj'snhf % 

f=TR%fecT “T'FlfaldT ^7t, FjTR% 80 ¥fTT?FT 
% f?TTTd <*>i4*tPW3R'TIFT TT frihrf, ITrP^TTT 
Rfa+jfajH -*7cfrt : 

( 1 ) 

t^ft, eet, 

: HPTTsh 

ETF mtTT 231223 

(2) wrfrrs' site Md^s, 

^T. - WT, eTr^ft-'STFTHTT 
'TSktI, -IlfaPIMK I 

(3 ) dhKH^^H 3#T> $feq | faifa^S, 

400 %^, faq^ WFJC tH 

WR'HTcf I 

(4 ) w-ife SITE %frr>~ 

TT7T ^q-T p TR, ?-^-Tr» ( 

faWTFT (pfriT ^ TTO, 

T't~T i 

(?.) 'TifaUyh sttti ■ffeqi fprfafe, 

400 %.^t. tt %% T n '?nqK frs\ 

T. " 5 P-0 . stpttt ! 

(6 ) WTOS SITE sfe’TT 

400/720 -T.it. TT7IT, 

".77 £ i 

[R ! 101/72/9-1-fl 7 #! 
STT” 3P3 f,t Tix^ff -^Farq 

MINIST RY OF POWER 

Nc\; Delhi. ihe 28th October 2003 

-O, >H>~ - hi pursuance of Sub-rule (4) of 
o- 1 ■ n oh he Official Language (Use for Official Purposes 
* Oii .-1 ... <u) Rules. J 976 the Central Government hereby 
' > T* c* me ioilow mg offices under the control of Powergrid 
K mpon-mono 1 India Ltd., Gurgaon the staff whereof have 
ar.uu jred 30'b. working knowledge of Hindi ; 

x i > Fow erg rid Corporation of India I j nuted, 
f(VDC Station. Rihand Nagar. 

• • mm>d Sonbhadra(UP) 

i ■•■* :ii;nu Corporation of India Limited 
‘ ■ : v-L Loi i Lkigpat Road, 

M : > r. dola G1 iaziabad 


(3) Powergrid Corporation of India Limited, 

400 KV Sub-station, Near Samaypur Village, 
Ballabgarh. 

(4) Powergrid Corporation of India Limited, 
Northern Region-I, HVDC Terminal, 
Vidyutnagar (Gautam Bntfh Nagar), 

Uttar Pradesh. 

(5) Powergrid Corporation of India Limited, 

400 KV Sub-station, Shamshabad Road, 

Post Shaymon, Agra. 

(6) Powergrid Corporation qf India Limited, 
400/220 K V Sub-station, Mataui, Daurala, 
Meerut. 

[No. 11017/2/94-Hindi] 
AJAY SHANKAR, Jt. Secy, 

-, ,, L, . . ■ 

M fte#, 3 2003 

W.3TT. 3168.—WTT^TfWT, 
1976 (7TT % witfebfa !4«tfa) % fa<tM 10 % 

4HpHH (2) (4) 

^1*?^ TO % |<UWK Wl Trri TO 

RSFf % Fw-ifaifam 7%VHX W 80% RT "3^ 
3rf»r5f7 % fl - ^ oft* =hl4yW4> q)H »M cR 

tTTTT t, ^ iid^SKI ^rfarqf^t ^rTT ^ :— 

( H73T3I R^FT ) 




i. 

Si *\ V 

2. 


3. 


4. 


5. 

3T^FTf T^FT 

6. 

T^Ft 

7. 


8. 


9. 

d^diql Te^FT 

10. 

Hdmi -&m 

11. : 


12. 

■S > • ■' l 

^WcJl 

(if CdRRTfcgH ) 

1 


2. 

TFSrT H7F1 


HMIMill.’l i 


•M<" i 





-"ms 3(ii>] v w m Tram ■ 

: -WR 8, 2003/*mffa 17, 1925 719$ 

3. 


40. 

^?R 

4. 

1 ■ 

41. 

wsrrc *&?R 

5. 

^tfe*iraT 

42. 


6. 

oso-sl ^FeTR 

43. 

^prst:-?^R 

7. 

■^rf^FIT 35P?t 

•.;4 

^Tft’TT #7R 

8. 

Hldl^ 

45. 


9. 

TPRTRT^R ■^R. 

46. 


10. 

1 

47. 

witsteT 

11 . 

IStl^TRT t^iVH 

48. 

*■ «y y 

T T5r ?£?R 

12. 

^(falRT 

c$pr vw Vd% (rsft) 

13. 

f^FT^ 

i. 

^T#f51 3 £?r_ 

14. 

_ft .. n . ' i 

^FSFPJ* «7n , 

2. 

-^R 

15. 

%CRTT^R 

3. 

feW ^?R 

16. 


4. 

4FpfR eR 5 ! ?&*R \ 

17. 

Md^kisw 

5. 

-^TR 

18. 

w^wwf 

6. 

'jj ft --ft.--. - N 

Hi1 Smd ?1'5 

19. 

TRrT^STT 72?R 

4d<d ) 

20. 

■5TCRT t&WI 

i. 

WTT 3^7R 

21. 



[^.fHt20Q3mMT. 1/12/3] 

22. 

23. 

< ■v 

telfH 


3fR. *®1H. Vsid, nf^t, 

MINISTRY OF RAILWAYS 

24. 



(Railway Board) 

25. 

fWi^bt +^5fM 


New Delhi, the 3rd October, 2003 

26. 

sflWMiJJt *<UfM 

S.O. 

3168.—Ministry of RaiWays (Railways Board), 

27. 

28. 

29. 

30. 

31. 

-?&?r 

% ft ft 

^Bfu w?R 

37TW^?m • 

arerrarn* t£*r 

^ iJHM'Jj . .. ( v. . ;, . s 

in pursuance of Sub rules (2) and (4) of Rule 10 of the 
Official Language Rules, 1976 (Use for the Official Purposes 
of the Union), hereby notify following Stations of the 
Lucknow and Moradabad Division of Northern Railway, 
Hyderabed Division of South-rCentral Railway and Mumbai 
Division of Central Railways where 80% or more 
Officers/Employees have acquired the working knowledge 

ofHindi:- 

_ 

32. 

! 

S ' AS ^ V 

,, : ww,R>H , . 

f « ’• • •■■■ ! ) 

Northern Railway (Lucknow Division) 

r 

33. ' 


S. No. 

Station 

34. 

(w^l <£<{R 

1 . 

Jaitipur Station 

35. 


2 . 

Harauni Station 

36. 

'3i<* iiq 

3. 

Kathri Station 

4 

PipersaftdStation 

37. 


5. 

Amausi Station - 

38. 

4vd«H "S^TR 

6. 

Jaferganj Station 5 

39. 


7. 

Tulsinagar Station 


■J 
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8. 

Mehrawan Station 

37. Gumthal Station 

9. 

Mehgawan Station 

38. Kathghar Station - 

10. 

Maganvara Station 

39. DalpRtpur Station 

11. 

Sewapuri Station 

40. Munda Pande Station 

12. 

Kapsethi Station 

41. Shahzad Nagar Station 

(Muradabad Division) 

42. Dhamora Station 

1. 

Dausm Station 

43. Duganpur Station 

2. 

Landhaura Station 

44. Nagaria Sadat Station 

3. 

Dandhera Station 

45. Dhaneta Station 

4. 

Iqbalpur Station 

46. Bhitaura Station 

5. 

Chodiala Station 

47. ParsaKhera Station 

6. 

Sunehti Kharkhari Station 

48. ‘ Qlutterbuck Ganj Station 

( 

7. 

Balia Kheri Station 

South Central Railway (Hyderabad Division) 

8. 

Mot ichur Station 

1. Kachiguda Station 

9. 

RaiwalaJn. Station 

2 Mahbub Nagar Station 

10. 

Kansro Station 

3 Secunderabad Station 

11. 

Doiwala Station 

4. Kamul Town Station 

12. 

Harrawala Station 

5. Nizamabad Station 

13. 

Lodhipur Bishanpur Station 

6. Maulali Diesel Shed 

14. 

Hakeempur Station 

Central Railway (Mumbai Division) 

15 

Kailsa Station 

. 1. Satara Station 

16. 

Kafurpur Station 

[No. Hindi-2003/OL-1/12/3 ] 

17. 

Garhinukteshwar Station 

R.R. BHANDARI, Secy. 

18 

Kuchesar Road Station 


19. 

Pilkhua Station 


20. 

Dasna Station 

28 3RRJ3T, 2003 

21. 

Fazalpur Station 

^T. 3tT. 3169.—WtNT 

22. 

Basi Kiratpur Station 

% Rut R*iPi) Pi*i*i, 1976% Pi* 1 * 1 10%"39 pHH (4) 

23. 

Haidaur Station 

% jlfcnn 31 k were % 

24. 

Mandi Dhanaura Station 

rPT^lPtn ^ owhicthI 

25. 

Sisarka Station 

%t, f%r% 80 3tfo?Pt ^TT arfaafr ^ 

26. 

Asafpur Station 


27. 

Dabtara Station 

/* ~ 

28. 

Karengi Station 

1 . aP4HM \ 

29. 

Aonla Station 

*■ qatn’iU 

30. 

Basharat Ganj Station 

in. 1%ar--5^-412201 > rrf* 

31. 

Ramganga Station 

2. KZST W *.Wy:r 

32. 

Macharya Station 

ni'iPrwnra V 

33. 

Kundarakhi Station 

(TO Tf^T) 

34. 

Sirsi Makhdumpur Station 


35. 

Sambhal Hatim Sarai Station 

%. 'atTWR. 34 ■ $ 

36. 

Jargaon Station 

^4^^-482001 v “ T ^ ■ ife «'> 



3(h)] 
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4. M 

^ twr ft ftCT 

110001 

■Q^VPTT FT^eT % am\ *lWh!*R 

6, WR 3?1^3TR^ 

?mm (wt) 

7. 

Ftm^c 

^ (^.) 

a, fnsihftf^ 
fv^ft-TTTFJTT 
^W^-483119 C*Tttn^T) 

^f^ft-110QS6 


17. ’TOR RRRtV '•* 

qfoH R«wfli ^foy#-110037 

is. 

35*^-313001 , , .; , , 

19 . s 

yro, %. 

T f4^, 

20. 

T lf l T «wsldl 

f^^fnrfrw-132114 (^faror) 

21. (M<«Wplfl&) 
11^f^^T,^WC-1, 

fVfWH, i 
124> : 

,' ^#-110001 

22. RhUqKH S^lflVH 
RFt HUMKH, WT 
3$fttf#-11006T 


10. "sm 

_ _ _f_ n r\'' f^..,' 

3vRt, R*f3n$5T«1 i^UhI 
3TfWT, %-WR 

11. 

1, Rte^ront.-90 

^-411001 

12. ^Hl^n ^141^*1 
annfe^ft firfgg*!, Mwtaw 
^<^-400008 

13. ■gn^TCTTPT ztefr'ft ; 

3#m,wOT 

(?.u.> ../. : V* 

14. V.d v rl'»fl Fxlft <n^<rl 
115t hTto, 3T37-1, 

MPRft fafesR, 1,24, ^ST 
■^fccreiVl 10001 ■ 

15. <15I5VI« ^1^^ 

*(5T$ore, .. 

f^lf5P»srt*124505 (F^#TT') 1 


23. 

TJTH *R5HT, 

^-32.5003 

24. 

<l4>, 

^ff^-126102 (^fWRT) 

25. 3*1^1 #3* 

f^c"tft - ‘i 10021 

*/S f». fv \ 

|3RHw$TWTdlrMe¥ 

t* i 

26. if&U %. ' i 

5, fa^dtrl 'IMKl'Jl Tte, 
wfk-560052 t 

4«A«i ^<i#i fN^JflRTO 

27. ^T FTlW 7JWT f^lI^R , 

(^RiMH af^lJ^RF^r ^IRR) 

T^T Od, ' 7 j^r^<rdl 27 ^KraHf ^S, 
nffe#-110001 a- 

[U 1101)/1/2003-2004 (fHO] 
*ft. % fHF, 3H f^*T?F (UMT. ) 


16 . qsijjVKS l^dnl'ul TTRof. 

(<n^9i tcL?M % w4)m) 

•, •.. ; 

firai ^^<-124505 (Ffwm) 


MINISTRY OF PETROLEUM AND NATURAL GAS 
New Delhi, the 28th October, 2003 

S.O. 3169.—In pursuance of Sub Rule (4) ofRuI* 10 
of the Official Language (Use for officii (purposes of the 
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Union) Rules, 1976, the Central Government hereby notifies 
the following offices of the Public Sector undertakings 
under the administrative control of the Ministry of 
Petroleum and Natural Gas, in which the 80 or more per 
cent staff have acquired working Knowledge of Hindi:— 

Hindustan Petroleum Corporation Ltd. 

1. Loni Terminal, 

Kadam Wakwasti, Loni Kalbhor 
Taluka; Haveli, Distt. Pune412201 

2. Indore Retail Area Office, 

Mangaliya Village, 

Indore (MP) 

3. Jabalpur LPG Plant 
P. Box No 34 
Jabalpur-482001 

4. Delhi Coordination Office, 

3rd Floor, UCO Bank Building, 

San sad Marg, New Delhi-110001 

5. Jammu Area Office-Retail 
Opposite Asia Hotel, Gandhinagar 
Jammu 

6 . Jallundhar IRD 
Suchipind, 

Jallundhar (Punjab) 

7. Meerut Depot, 

Vcdvyas Puri, Partapur, 

Meerut (UP) 

8 . Bhitaum Depot 
Bhitauni-Shahpur 
Jabalpur-483119 (MP) 

9. Shakurbasti Installation, 

Rohtak Road, Shakurbasti, 

New Delhi-110056 

10 . Usar Bottling Plant, 

Usar, MIDC Area, 

Alibag, Distt. Raigarh 

1 1. Pune Reta i 1 Area Office 

1, RBM Marg, Post Box No. 90 
Pune-411001 

12 . Mumbai LPG Area Office, 

R & C Building, Bhaykhala, 

Mumbai-400008 

13. Mughalsarai TOP 
Alinagar, Mughalsarai, 

Chandauli (UP) 

14. LPG Department, Northern Region 

11 th Floor, Tower-1, Jeevan Bharti Building, 

124, Indira Chowk, New Delhi-110001 

15. Bahadurgarh LPG Area Office, 

(Near Asauda Railway Station) 

Bahadurgarh, Distt. Jhajjar-124505 (Haryana) 


16. Bahadurgarh LPG Plant 
(Near Asauda Railway Station) 

Bahadurgarh, Distt Jhajjar-124505 (Haiyana) 

17. PalamA.SJ 7 . 

Palam Airport 
NewDdhi-110037 

18. Udaipur IRD 
Udaipur-Sagar Road, 

Udaipur-313001 

19. Panki TOP Kanpur 
C/o 

Indian Oil Corportion Ltd., 

Panki, Kanpur " r , ‘ 

20. PanipatTOP 
Village :Bahoh 

District :Panipat-132114 (Haiyana) 

21. Delhi Area Office, (Direct Sale) 

11th Floor, Tower-1, 

Jeevan Bharti Building, 

124, Indira Chowk, 

New Delhi-110001 

22. Bijvasanlnstallation, 

Village: Bijvasan, Palam 
New Delhi-110061 

23. LPGBottlingPlant 
Village Mandana, ; 

Via-Kewalnagar 

Kola-325003 

24. Jind Bottling Plant 
RohtakRoad, s 
Jind-126102 (Haiyana) 

25. Auto Care Centre 
NeetiMarg, 

Chanakyapuri, 

New Delhi-110021 

Engineers India Ltd. 

26. Engineers India Ltd. 

5, VitthalNagraj Road, 

Qkalipuram 

Bangalore-560052 

Oil Industry Safety Directorate - ' m ,, 

27. Oil Industry Safety Directorate. 

(Ministry ofPetroleum and Natural Gas) 

7th Floor, New Delhi House, 

27, Barakhamba Road,, 

New Delhi-110001 

[No. 11011/1/2003-2004 (Hindi)] 
C. P. SINGH, Dy. Director (OL) 


[ *ift ii— 3 (ii)] '• t< 2003/«mWN>nl 1925 "■ ■* ■ T @9 


•'* wntofftQ 

M 16 fiiMMK , 2003 ; •;. 

«Bt 3It. 3170 .—1947 (1947 
^Ti4)^^ri7% % %%h.O^R R^T. i#.ip. 

% 3R«j?T^ % ;riw5 sfa <h% *b4*wtf%*rte, 3rgpr«r 

3 sftertfH* famq 3 %3far Rriwr«lWlf*Pf» oifam, 
[iM wir 6(#)/20oi] %t Tflwfem %#%; 

%^tOTR^R%l 15-09-2003 %tlTP0^3TT«n I 

f*. ^-22012/199/2000-3Tlf «m(#-II') ] 

• ; U^T. %. i^?r 

MINISTRY OP LABOUR 

New Delhi, the 16 September, 2003 

S. O. 3170.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby published the award (Ref. No. 6(c)/ 
2001] of the Industrial Tribunal -cum- Labour Court, 
Guwahati as shown in the Annexure in the Industrial 
Dispute between the employersJn relation to the 
management of NEC T and their workman, which was 
received by die Centr , , Government on 15-09-2003. 

(No. L-22012/I99/2000-tR(C-II)] 

... ' N. P. KESAVAN, Desk Officer 

ANNEttlRE '= 

1> L IN DUSTRIAL TRIBUNAL, GUWAHATI* 

, ASSAM . 

REFERENCE NO. 6(0 OF 2001 

PRESENT:". 

Shri If A. Hazarika, LL B., 

Presiding Officer, 

Industrial Tribunal, Guwahati. 

In the matter of an Industrial Dispute between : 

! . /i • ' f <':\i \ • f\ ' ' 

Tlie Cfiiqf Camera! Manage ? 

North Eastern Coalfields, 

J Coal IncfiaLtd., Guwahati-5. ; ’ ' *■' 5 

; Vs. ' [ 

Smt. Sharmila Chowdhuiy. 
r, i Date of Award : 8-9-2003 

AFt&RD 

The Govt, of India, Ministry o^Labour, New Delhi 
vide its notification No -L-220’12/199/2000-lR(C-Il) dated 
12-3-2001 referred this Industrial Dispute arose between 
the management of North Eastern Coalfields Ltd., Guwahati 


andwoikmatt SimShatmUaChow^^for^udhesflmi 
and toprepate an award by exercising of the p oMteJ 
conferred by Clause(D) of Subjection (fy and 1 Sflb- 
Section 2 (A) of Section 10 ofthelndusfrial DispotesAfet, 
1941 ott the besis of the fOHowing issue ." - * 

.• V. 

“Whether the actum of the management of No|th 
Eastern Coalfields Ltd., Guwahati in stopping Smt Sharnila 
Chowdhuiy, clerk Gr in from duty w.ef 20*1-1999 vide 
their letter dated lM-1999isjns^d?Ifhot, towtatreifef 
Smt Sharmila Chowdhuiy is entitled T " ■ ■; f *- 

. ' ' *• i ' '2 • : T 

On receipt of notioe issued from this tribujul foe 
parties concerned appeared before this tribunal a*d 
submitted their written statements, addl. written statement 
and documents etc. and contested the matter. The case of 
the workfnan briefly from the nacnttsext of her written 
statement is that she was initially absorbed by the 
management as casual typist. Then she wan selected for 
the post of typist-ctnn-derk on 13*7-94 for approbation*! 
period of six months. The order was conditioned that pm 
successful completion of temporary; period of swt monfos 
her services would be regularised in the Grade of typtet- 
cum-cleik. After expiry of probationery period on 28*3JpS 
she was treated as regular employee of North Ran Coalfield. 
Thereafter on a fidse pretext a departmetitaf iraqurry was 
initiated by issuing a charge sheet. Slie dbfended life 
enquiry that no fal^infbrmation was intimatedby her. Sfie 
furnish necessaiy particular that she passed H.S. L.C. 
examination. The disciplihafy authority submit the enquiry 
report against her violating the principle of natural justice, 
though she submit representation on 3-2-98 the Chef 
General Manager dismissed the same vide.order dated 
12-2-98 Then she preferred appeal before the appropriate 
authority and the appellate authority passed an order on 
24-6-98 whereby she was reinstated for her service w.ew. 
9-5-98. She resume her duty on condition ihht she wcand 
not claim back wages. After six months of resumption 
of work she was stop from working on 2d-1-99 mfil 
further order vide letter dated 19-1-99 issued by 
Personnel Manager. She was neither terminated nor allowed 
to, work. Hence against the arbitrary action of the 
management she raised this industrial dispute before tee 
Regional Labour Commissioner. Though , a conciliation 
proceeding was initiated the same wa&faited to settle $e 
dispute. . » .y 

The case of the management in brief is that tie 
workman Smt. S. Chowdhuiy was appointed in the year 
1994 at Shillong W. Coalfield Office asyy^ist-cimi* 
Grade IH cleik then she was trai^erred fo Guwahati in tee 
y63f 1995. While her educational certificate was verified is 
per report of "Controller of iAssam Higher. Seconda y 
Education Council, it was found that her High jr 
Secondary Education Certificate.-. wqs fprged Tpe 
disciplinary action was* , initiated against^her as p^r 
departmental rules and sne was' dismissed from service. 
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However the appellate of authority allowed her to work 
fry six months without any back wages or any other relief. 
She was allowed to resume her duty on condition that her 
case would be consider by further order if deem fit by the 
competent authority. Accordingly, she joined in J une 
1998, at Calcutta Office and of course on her request she 
was transferred to Guwahati Office. 

On resumption of duty the management found her 
performance not satisfactory. She used to remain absent 
from duties without permission and even she over-writt en 
the absent marked in the attendance register by signing 
over the absent marked. It was prove that her educational 
certificate was false as she was stopped from serviice 
w.e.f. 20-1-1999 vide order dated 19-1-1999. 

Heard the argument submitted by Mr. M.Z. Ahmed 
assisted by Mr. B. Kalita, Ms. B. Dutta, advocates. 
Also heard the argument submitted for the workman 
Mr. A. Dasgupta assisted by S. Chakraborty, advocate. 
Perused the evidence of solitary M. W. Mr. S. B. Dasgupta. 
The workman Smt. S Chaudhury appeared as solitary 
witness for hearing. They are also cross-examined by the 
respective advocates. 

On perusal of documents from exhibit 1 to 7 and 
the evidence in the record, I find the management agitated 
on the factual as well as on law points. 

The factual point has agitated by the management 
in nut shell that the conduct of the workman concern is 
not satisfactory as she submitted false educational 
certificate, secondly that she used to remain absent 
frequently without permission of the authority. That she 
tempered the attendance register by signing that she is 
present covering the absent marked. In support of their 
contention four attendance register are submitted by the 
management but it is not proved who over wrote and 
tempered the attendance register. The attendance register 
are not examined by any hand writing expert as per 
procedure. 

Hence, I do not like to accept that the attendance 
register are tempered by the workman herself. As regards 
foreging of educational certificate it is not proved in the 
manner as ought to have been. Hence, I could not accept 
the fact forwarded by the management that the conduct of 
workman is not satisfactory. 

As regards on law points the learned advocate for 
management hammared much that the workman is not a 
workman as per law. Heard on these law points and I find 
she has worked for three terms and on plain counting of 
the days it will be more than 240 days and documents 
shows that she was accepted by the management as 
workman. Admittedly she was appointed as typist-cum- 
clerk. No disciplinary procedure as regard doing of 


indiscipline and misconduct is proved in the manner as 
ought to have been. The relevant enquiry is not propet 
departmental proceeding. 

Under the above fact and circumstances in my 
opinion the action of the management stopping the 
workman from 20-1-99 vide letter dated 19-1-99 is not 
justified. The management is to allow her to work. 
Accordingly this issue is decided in favour of the vrttfkman 
and againstthemanagement, I would like to Clear here that 
she will get remuneration from date of her joining after 
passing this award. For ends of natural justice in my 
opinion she is not entitled for back wages for the period 
she was not worked. Prepare an award accordingly. 

H. A. HAZARJKA, Presiding Officer. 

^ 16 fiRTO, 2003 

oRT. 3ir. 3171 afaftPra fiWft 1947 (1947 

^5114) qRJ17 % arjwoi 7TWR T^. ■#. 3n£ 

frirforcrif % sfa %-sfrsr, spjau 

3 We firms 3 affirms, 

(Ript 118/94) mt imsifirct msofft 

mmrc sfr 15 - 09-2003 mt inm $3*1 «n i 

[4 S?T-22012/70/W93-3T1$ 3TR(^-II) ] 

rs. it, %wr, srfirmrft 

New Delhi, the 16 September, 2003 

S. O. 3171 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award (Ref. No. 118/94) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Chandigarh as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of FCI and their workman, which was 
recei ved by the Central Government on 15-09-2003. 

[No. L-22012/70/F/93-IR(C-II)] 
N. P. KESAVAN, Desk Officer. 

ANNEXURE 

CENTRAL GOVT INDUSTRIAL TRIBUNALrCUM- 
LABOUR COURT, CHANDIGARH 

PRESIDING OFFICER ; ShriS.M Goel 

Case No. ID 118/94 

Krishan Kumar S/o Jeeta Ram V P. O. Kaul, District 
Kaithal—Haryana 

.Applicant 

Vfersus 

District Manager, FCI, 

Kothi No. 16, Urban Estate, Sector-13, 
Kurukshetra. .....Respondent 
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APPEARANCES: 

For the Workman: None 

For the Management : Shri Promod Jain 

AWARD 

(Passed on 25-9-2003) 

Central Govt, vide Notification No. L-22012/70/F/93- 
IR(C-II) dated 9th of September 1994 has 
referred the following dispute to this Tribunal for 
adjudication: 

“Whether the action of the Management of FCI 
Kurukshetra in terminating the services of Shri Krishan 
Kumar son of Jeet Ram, Chowkidar/Watchman w.e.f. 
8-3-1990 is just, fair and legal ? If not, to what relief the 
workman is entitled to and from what date ?” 

2. Today the case was fixed for evidence of the 
workman. Case repeatedly called. None has put up 
appearance on behalf of the workman. On the last two 
dates of hearing the workman was not present nor 
any intimation was received on behalf of the workman. 
It appears that workman is not interested to pursue 
with the present reference. In view of the above, the 
present reference is dismissed in default and Central Govt, 
be informed. 

Chandigarh. 

25-9-2003 

S. M. GOEL, Presiding Officer 
M fa#, 15 2003 

^T. 3ir. 3172 Pw srfafim, 1947 (1947 

14) 17 % 

%3R^ia5i % 

*¥ ft* 

44/98 ) ^5) '5PFlf?Ict %, -3tt M<.=hK 
is-10-2003 ^tijp?r|3n «n 1 

[7T. ReT-35011/3/98-sn^ 3TR(TpO ] 

New Delhi, the 15th October, 2003 

S. 0. 3172 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award (Ref. 44/98) of the 
Labour Court, Emakulam as shown in the Annexure in the 
Industrial dispute between the management of Cochin Port 
Trust and their workmen, received by the Central 
Government on 15-10-2003. 

[No. L-3501 l/3/98-IR(M)] 
C. GANGADHARAN, Under Secy. 


ANNEXURE 

IN THE CENTRAL GOVERNMENT LABOUR 
COURT, ERNAKULAM j 

(In the Labour Court, Emakulam) J 

(Tuesday, the 16th day of September, 2003) 

PRESENT: 

Smt. N. Thulasi Bai, B. A.LL.B., - 
Presiding Officer 

Industrial Dispute No. 44 of 1998 (Central) 
BETWEEN; 

The Chairman, Cochin Port Trust, W/Island, Cochin. 

And 

General Secretary 

The workman of the above concern represented by 
the Cochin Port Workers’ Association, W/IsHmd, 
Cochine-682002. 

REPRESENTATIONS: 

M/s. Menon and Pai, 

Advocate, 

Emakulam. 

Sri K. S. Madhusoothanan, 

Advocate, 

Emakulam. 

AWARD 

This reference was made by the Central Government 
asper Order No. L-35011/3/98- (IR(M) dated 17-8-1998* The 
dispute is between the Cochin Port Trust and the Cajchir 
Port Workers Association represented by its General 
Secretary. The dispute referred is: , ■ 

“Whether the action of the management of Cochin 
Port Trust in denying of O.T. beyond 25% of wages! and 
clubbing of Sunday and holiday wages for the computation 
of O. T. ceiling to the workers working in certain sections 
of Cochin Port Trust w.e.f. 10-12-93 is justified. If n#t, to 
what relief the workmen are entitled ?” 

2 . Pursuant to notices issued from this Court the 
management and union appeared through counsel. 

3. No claim statement was filed by the union and it 
was represented that the petition before the District Labour 
Officer has to be treated as claim statement. Management 
filed written statement and the union filed a rejoinder 
thereafter and the case was pending for evidence. InSpite 
of repeated chances the union representatives have not 
turned up to adduce evidence. Today when the case was 


.. For Management 

..For Union 


3159 GI/2003—4 
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called union witness and workmen were absent and the 
union’s counsel reported that he has no instruction from 
the union. Management’s counsel was also present. Under 
the above circumstance I am satisfied that the union is not 
interested in prosecuting the dispute thereby it can be 
found that there exists no industrial dispute at present to 
be adjudicated by this court. 

In the result, an award is passed finding that there 
exists no industrial dispute at present to be adjudicated by 
this court. 

This award will take effect one month after its 
publication in the Official Gazette. 

Dictated to the Confidential Assistant, transcribed 
and typed out by her, corrected by me and passed this the 
16th day of September, 2003. 

Emakulam 

N. THUL ASIB AI, Presiding Officer 
fe#, 16 2003 

^T. 37F. 3173 StftfWT, 1947 (1947 

14) *1KT 17 % TTtftT 

"% c hd c hi'i)' 

2, "5^% W ^4)3 ^-2/198 

3TFTT 99) ^ R + lflHcl t, ^Tt 

16-10-2003 8tT | 

["R. ^-42011/39/99-3^ 3TR(^) ] 

New Delhi, the 16th October, 2003 

S. O. 3173 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award (Ref. No. 
C GIT-2/198 of 99) of the Central Govt. Industrial Tribunal, 
Mumbai, No II as shown in the Annexurein the Industrial 
Dispute between the employers in relation to the 
management of Nehru Science Centre and their 
workman, which was received by the Central Government 
on 16-10-2003. 

[No. L-42011/39/99-ER(DU)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT: 

S. N. Saundankar, 

Presiding Officer 


Reference No. CGIT-2/198 of 1999 

Employers in Relation to the Management of 
Nehru Science Centre 

The Director, 

Nehru Science Centre, 

National Council of Scierce Museums, 

Dr. E. Moses Road, Worli, 

Mumbai-400018 


Their Workman 

Vice President, 

Sarva Shramik Sanghatana, 

C/o Bhimiao Kamat, 

“Shramik", 

31, Lokmanya Tilak Vasahat Road No. 3, 

Dadar(EX 

Mumbai. 

APPEARANCES: 

For the Employer : Mr. B. G GOYAL, Advocate 


For the Workman : Mr. M. B. Anchan Advocate. 

Mumbai, Dated 4th August, 2003 
AWARD 

The Government of India, Ministry of Labour by its 
Order No. L-42011/39/99-IR(DU) dated 16-11-1999 in 
exercise of the powers conferred by clause (d) of sub¬ 
section 1 and sub-section 2 (A) of Section 10 of the 
Industrial Disputes Act, 1947, have referred the following 
dispute to this Tribunal for adjudication: 

“Whether the action of the management of Nehru 
Science Centre, Mumbai not to give the 
employment to the workers namely S/Shri 
(1) Baburao Nalawade, (2) Mahesh Jadhav, 
(3) Vishwanath Koli, (4) Nitin Kadale, (5) Prakash 
Kamble, (6) Mohamad Bablu, (7) Hamid Husain, 
(8) Buchayya Aagayya, (9) Bhimrao Jadhav, 
(10) Mahadev Nagvekar, (11) San tosh Bhosle, 
(12) Sashikant Rajaram, (13) Laxman Vithal, 
(14) Vijay Gurnji Jadhav, (15) Dilip Raghav Raut, 
(16) Avinash Gholap, (17) Pandurang Khedekar, 
(18) Shades h Shan tar am Kotekar and (19) Mahadev 
Sakpal, who were working for them through the 
contractor. M/s. Bombay Intelligence Security (I) 
Pvt. Ltd., is justified or not ? If not, to what relief, 
the aforesaid Nineteen workmen are entitled ?” 
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2. Vide Claim Statement (Exhibit-7) President of the 
Sarva Shramik Sanghatana (hereinafter referred to as Union) 
pleaded that the management Nehru Science Centre (for 
the sake of brevity referred as Centre) is one of the unit of 
the National Council of Science Museum (NCSM) which is 
controlled and aided by the Ministry of Human Resource 
Development supports and handles the affairs of Centre 
which is in existence since last 20 years and it has been 
engaging Class-III/IV workers like Clerks, Sweepers, Mails, 
Helpers and Security Guards. It is averred that Centre is 
getting 80% Government grant for the expenses and 
besides this, it earns by way of charging various fees for 
gate entry permits from visitors coming for science 
exhibitions/science museum, seminar fees, hiring the 
campus for film shooting etc. For these activities it is 
contended, Centre is employing more than 80 permanent 
staff, 20 temporary staff and about 40 workers on so called 
contract basis. It is contended that workers under reference 
were engaged for the work of Centre on monthly wages of 
Rs. 1,946/- and that the work they were discharging was 
regular and of permanent nature. It is averred that the 
Centre situates within 11 acres of land and instead 
appointing regular and permanent staff to maintain garden, 
plantation work, cutting of grass, cutting/trimming trees, 
gardening, animal keeping, sweeping, cleaning the centre 
etc. engaged the workers through the contractor M/s. 
Bombay Intelligence Security. It is the contention of Union 
that Centre in order to get cheap labour and deprive the 
workers from the benefit of permanency given contract to 
another contractor M/s. Central Investigation and Security 
Limited throwing out the workers under reference on 
1-1-1999 unceremoniously and without issuing notice, 
holding inquiry and paying retrenchment compensation. 

It is pleaded by the Union that Government vide 
notification dated 9-12-1976 had prohibited the engagement 
of contract labour for sweeping, cleaning, dusting, watching 
the building etc, consequently the Centre cannot engage 
contract labourers in the said category and further averred 
that the work being permanent and perennial in nature and 
the workers under reference worked for a long period, the 
Centre being the principal employer, should have absorbed 
the workmen on regular basis however they have been 
thrown out. It is contended the centre does not possess 
registration certificate and the contractor concerned, licence 
under section 7/12 of the Contract Labour (Regulation & 
Abolition) Act and that the so called contract system was 
a mere camouflage and the so called Contractor is a mere 
name lender and had procured labour for the Centre from 
the open market and from this context, it is contended that 
Centre is the employer of the workers under reference, 
consequently the action of the Centre not giving the 
employment to the workers is unjustified and consequently 
Centre be directed to reinstate all the workers under 
reference in service with full back wages and continuity of 
service. 


3. Management NSC resisted the claim ofUniortby 
filing Written Statement (Exhibit-8) contending that the 
Centre is a non-profit making Organisation, a scientific 
research institution and an autonomous body functioning 
under the Department of Culture and that since it is hot 
engaged in commercial/industrial activity, is not an 
economic venture or commercial enterprise and hence 
Centre is not an industry. It is contended that the Centre 
does not produce and distribute services which are intended 
or meant to satisfy human wants or needs as ordinarily 
understood and as such it does not fall within the definition 
of Section 2 (s) of the Industrial Disputes Act, 
consequently, reference is not maintainable. 
It is further averred that the workers under reference are 
not employees of the Centre and that they were employees 
of an independent contractor, i.e. Bombay Intelligence 
Security, for carrying out certain operations as specified in 
the contract entered into between the Centre and (he 
Contractor, consequently, there is no employer-employee 
relationship between the Centre and the workers and on 
this count also the reference deserves to be dismissed, ft is 
the contention of Centre that since the workers under 
reference were employed by the contractor for carrying 
out certain jobs thereby there is no privity of contract 
between the workers and the Centre and since the 
Contractor has not been added as party, reference is bad 
for non-joinder of necessary parties. It is contended that 
since the workers under reference were employed by the 
Contractor and the dispute is raised by the workers it can 
be adjudicated by the competent authority under the 
provisions of the Contract Labour (Regulation & Abolition) 
Act and on this count reference is bad. It is pleaded that 
the Centre has no independent status and separate entity 
and it functions under the direct supervision and control 
of the NCSM which is an autonomous body of which 
objects are not commercial or profit making and 
consequently dispute raised cannot be entertained by the 
Tribunal. It is contended that the Centre had entered into 
contract with the Contractor on 31-7-1995 and that 
Contractor had engaged the workers under reference lor 
carrying out the jobs mainly of sporadic/intermittent nature 
and that entire supervision and control of these employees 
engaged by the Contractor was exercised by the Contractor 
himself which contract expired on 31-12-1998 and that 
another contractor had engaged the workers to work at 
different sites but they failed to avail the opportunity tor 
which the Centre is not responsible. It is contended that 
the provisions of the Contract Labour (Regulation & 
Abolition) Act 1970 are not applicable to Centre in as much 
as it did not employ 20 or more contract labourers on any 
day of the preceding 12 months, therefore qualifying the 
contract as sham or camouflage made with a view to avoid 
recruitment of regular workers, is baseless. It is contended 
that Centre had not engaged any contract labourers for the 
categories viz. sweeping, cleaning, dusting and watching 
of building. It is the contention of Centre that contract 
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between the Centre and the Contractor was legal and valid 
contract and the workers under reference being engage by 
the Contractor, not concerning to the Centre question of 
their termination by the Centre does not arise and 
consequent relief for reinstating them with full back wages 
is out of question. The Centre, therefore, contended that 
the Union’s claim being devoid of substance, be dismissed 
with costs in limine. 

4. By Rejoinder (Exhibit-9) Union reiterated the 
recitals in the Claim Statement denying the averments in 
the Written Statement further contending that the so called 
contractor was merely a name lender and an Agent /Broker 
of the principal eitiployer for providing labourers and in 
that context, the workers under reference are the workers 
of the Centre and since they were retrenched illegally, 
deserves to be reinstated. It is contended that Centre had 
full control over the workers and that the work they were 
discharging was perennial/permanent in nature. 

5. On the basis of pleading Issues were framed at 
Exhibit -12 and in that context Union filed affidavit in lieu 
of Examination-in-Chief of an Ex-employee of the Centre 
Sadanand Rane (Exhibit-15) and the worker under reference 
at Serial No. 19 namely Mahadev Sakpal (Exhibit-18) and 
closed oral evidence vide purshis (Exhibit-27). In rebuttal 
Mr. Mulani Security and Maintenance Officer of the Centre 
filed affidavit (Exhibit-28) and closed oral evidence vide 
purshis (Exhibit-3 2). 

6. Management filed written submission 
(Exhibit-34). Heard the Learned Counsel Mr. Anchan for 
the Union. On hearing the Learned Counsel for the Union 
and perusing the record as a whole and the written 
submission of the management, I record my findings on 
the issues for the reasons mentioned below : 

Issues Findings 

1. The Nehru Science Centre, 

Whether Industry as defined 

Mumbai is an under section 2 (j) Yes 

of the Industrial Disputes Act? 

2 Whether the reference is maintainable As per 
in view of the provisions of Contract order 
Labour (Regulation and Abolition) below. 

Act? 

3 Whether the Nehru "Science Centre, No 
Mumbai is an employer of the workmen 
under cference? 

4 Whether the reference suffers from Yes. 
non-joinder of necessary parties? 

5. Whether the action of the management Yes. 
of Nehru "Science Centre Mumbai not to 


give employment to the workers S/Shri 
Baburao Nalawadc & Ors. named in the 
reference who were working for them 
through the Contractor, M/s. Bombay 
Intelligence Security (I) Pvt. Ltd. is 
justified? 

6. If not, what relief the concerned workmen As per 
are entitled? order 

below. 

REASONS 

7. Vide written submissions (Exhibit-34) the 
Management Nehru Science Centre at the outset pointed 
out that Centre is an educational institution, an 
autonomous body functioning in the Ministry of Culture, 
Government of India and that it is a non-profit making 
organisation. It is further pointed out that NSC is not 
engaged in an activity which can be called business, trade 
of manufacture neither from the nature of the organisation 
nor from the character and activity carried out by it can be 
said to be an undertaking analogous to business or trade 
and it is contended that since the Centre is not engaged in 
commercial/industrial activity, it cannot be described as a 
economic venture or commercial enterprise. From the written 
submissions it is pointed out that Centre is an institution 
discharging Govemmental/Sorvering functions and that it 
is a domestic enterprise with in the commercial enterprise, 
therefore it is not an ‘industry’ under section 2(j) of the 
Industrial Disputes Act though it may carry out activity of 
; Tiparting education in a non-formal manner with the help 
of its employees and it lacks that element which can be 
said to be analogous to the carrying out a trade or business 
in as much as it does not produce and distribute services 
which are intended or meant to satisfy human wants or 
needs as ordinarily understood. On the other hand the 
Learned Counsel Mr. Anchan for the management submits 
that Centre is an industry as it charges fees from the visitors, 
conducts computer classes by taking huge fees, take lump 
sum fees by allowing its premises to be used by private 
visitors/institutions, takes lump sum amount from the 
canteen contractors as license fees and that there is an 
entry fee in case of exhibition and that Centre gets 
donations from private parties and multinational 
corporations and that it sells models to other organisation 
and thereby earns huge money which activities are certainly 
commercial activity and hence the NSC is an ‘industry’. 

8. ‘Indsurty’ as defined under section 2 (j) of the 
Industrial Disputes Act is as follows: 

(a) “where there is (i) systematic activity; (ii) 
organised by the co-operation between employer 
and employee (the direct and substantial elelment 
is chimerical); (iii) for production and/or distribu¬ 
tion of goods and services calculated to satisfy 
human wants and wishes (not spiritual or religious 
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but inclusive of material things or services geared 
to celestial bliss i.e. making on a large scale Prasad 
or food) prima facie there is an ‘industry’ in that 
enterprise. 

(b) Absence of profit motive or gainful objective is 
irrelevant, be the venture in the public Joint, pri¬ 
vate or other sector. 

(c) The true focus is functional and the decisive test 
is the nature of the activity with special emphasis 
on the employer-employee relations. 

(d) If the organisation is a trade or business it does 
not cease to be one because of philanthropy ani¬ 
mating the undertaking. 

9. In Bangalore Water Supply and Sewerage Board 
V/s. A. Rajappa & Ors. (AJR 1978 SC 548) their 
Lordships laid down three tests for (determining 
whether a particular entity is an ‘industry’ on or 
not: 

(a) An establishment is an ‘industry’ it is engaged in 
(i) systematic activity, (ii) organised by co-opera¬ 
tion between employer and employee, (iii) for the 
production and/or distribution of goods and 
services calculated to satisfy human wants and 

‘ wishes. 

(b) Absence of profit motive or gainful object is 
irrelevant. 

(c) The true focus is functional and decisive test is 
the nature of the activity with special emphasis on 
the employer-employee relations. ’ ’ 

10. The management Centre relied on the decision in 
Physical Research laboratory V/s K. G. S harm a 19971C 
LR 116 wherein Their Lordships observed: 

“ Physical Research Laboratory-Institution under 
Government of India’s Department of Space-carry¬ 
ing on activity of Research not for benefit or use of 
other. Not engaged in commercial industrial activity 
is not an ‘industry’ within the meaning of section 

2 or 

The Tribunal in the matters of NSC V/s. P.G. Kclkar Ref. 
No. CGIT-2/53 of 1999 by Award dated 1-10-2002 and 
NSC V/s. Sarva Shramik Sangh Ref. No. 2/74 of 1998 
vide Award dated 24-12-2002 held that NSC is an ‘industry’. 
On going through the entire evidence on record and the 
tests laid down in the Bangalore Water Supply case, it is 


apparent that the Centre is engaged in systematic activity 
carried on between the employees for the supply and 
distribution of goods from material services with a view 
to satisfy human wants and wishes, therefore, squarely 
falls within the definition of ‘industry’ under section 2 (j) 
of the Industrial Disputes Act. Issue No.l is answered in 
the affirmative. 

11. Once it is clear that the NSC is an industry, 
crucial point crops on as to whether the workers under 
reference are employees of the Centre and thereafter the 
question would arise on their retrenchment. According to 
Union the workers under reference were engaged by 
M/s. Bombay Intelligence Sedurit^: (India) P. Ltd. 
however, he was a name lender adg thsrf .the so called 
contract system was a mere that the 

workers under reference in real S£TFsWjM0« employees of 
the Centre. Management denied the simte contending that 
the workers under reference werfe engaged by the 
Contractor and that entire supervision and control on the 
employees engaged by the Contractor was exercised by 
the Contractor and that they were plaid by the Contractor 
and that there was no privity of contract between the 
workers and the Centre therefore employer-employee 
relationship does not exist. Th$%eamed Counsel 
Mr. An chan at this juncture submitiNhat workefs worked 
in the category of Mali and Sweeper for minimum of 
four months to maximum of 15 yearsand that they so worked 
for a long period itself indicates that they work was perennial 
and permanent in nature and from this angle if we looked 
the contract smells and indicates that it was a sham made 
with a view to avojd recruitment of regular workers. He 
submits rciationsl^|) of master and servant is a question of 
fact which requuDs fife h^determined^^consideration of 
all material and relp^®|GpumstancBha\ipg a bearing 
on that, as held i&JSigte of U.P. and Anr. 
V/s A.N. Singh in 1964 9 FLR 238. Their 

Lordships of Apex oo^n|P^eel Authority of India Ltd, 
V/s. National Union Water Front Workers 2001 m CIJEt 
349 pointed out that the Tribunal has jurisdiction in width 
to see in detail whether the contract is &am or camouflage. 
The principle which emerges from the authorities is that 
the prima facie tests for the determination bf the 
relationship between master and savant is the existence 
of right in the master to supervise and control the work 
done by the servant. Not only in the matter of directing 
what work the servant has to do but also the manner id 
which he shall do his Work and the correct method of 
approach is to consider whether having record of the nature 
of work there was due control and supervision by the 
employer. In Chintaman Rao V/s. State of M.P. AIR 195g 
SC 388 Their Lordships observed:— 

“There is therefore, a clear cut distinction between 

contractor and workman, the identifying mark of lattef 

L 
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is that he should be under the control and supervision 

of the employer in respect of the details of the work.” 

The workers under reference viz. Mahadev Sakpal in his 
cross-examination para 5 admitted that they were employees 
of M/s. Bombay Intelligence Securities India Pvt. Ltd. which 
had entered into contract with the Centre in the year 1995, 
He categorically admitted that one Singh from the Bombay 
Intelligence Securities used to supervise their work and 
they were getting wages from the contractor which contract 
ended in 1998. In cross-examination para 7 he has pointed 
out that the said contractor by the letter dated 29-1-1999 
had asked them to report for work at the other 
establishment The fact that workers under reference were 
engaged and paid by the contractor and that on the expiry 
of contract they were asked by the said contractor to report 
to duty at the other establishment speaks volume. 

12. It is in the evidence that the Science Centre 
situates within the area of 11 acres. Catching thread of this 
the Learned Counsel Mr. Anchan submits that admittedly 
Centre carried out activities of gardening, planting etc. 
and that daily many \isitors visited the Centre and scatter 
waste in the premises thereby svveepers/cleaners/gardeners 
come intoplay and that their work does not remain 
temporary or sporadic in nature and that it become perennial 
since the workers under reference worked for years together 
indicates that contractor was a name lender. It is to be 
noted that Mahadev Sakpal clearly admitted that 
maintenance of scientific exhibits was carried out by 
technical staff of the Centre. It is seen from the record there 
arc permanent staffs working in Centre, some of them are 
experts in the field. It is not that the entire work was given 
on contract. Mr. Anchan submits that vide notification 
dated 9-12-1976 Government had prohibited the contract 
labour for categories like sweeping, cleaning, testimony 
and watching of bui Idi ng. According to Centre the workers 
under reference uere not engaged in any of the categories 
stated abov6 in as much as it has its permanent employees. 
Evidence adduced by the Centre amply corroborates the 
same. 

13 Mr Anchan submits that under the provisions 
of the Contract Labour (Regulation & Abolition) Act. 1970 
employer is required to obtain the certificate of registration 
from the appropriate Government and the Contractor a valid 
licence under Section 7/12 of the Act and that if these two 
conditions arc not satisfied or fulfilled, the position would 
be that the workers employed by the intermediary would 
be deemed to have been employed by the principal 
employer. He submits that no registration ccrtificate/licence 
is produced on record and consequently the workers 
under reference can squarely be said to be direct employees 


of the Centre. It is submitted by the Centre that it did not 
employ 20 or more contract labourers on any day of the 
preceding 12 months, consequently provisions of the Act 
are not applicable to the Centre. On minute perusal of the 
record it is seen, according to Union itself 19 workers 
were employed through the Qontractor M/s. Bombay 
Intelligence Securities, therefore, hardly the above said 
contention of Mr. Anchan holds water. 

14. According to the Union workers under reference 
they were engaged by the Contractor and thereafter for the 
same type of work the Centre engaged number of 
Contractors viz. M/s. Harsh Constructions, M/s. Green 
Thumps etc. It is significant to note that the Centre in clear 
terms in para 1 (c) of the Written Statement averred that the 
reference is bad for non-joinder of necessary parties and 
specific issue on that was framed and in spite of that. Union 
did not take pain to implead the contractors in the reference. 
The law as to who are necessary or proper parties to a 
proceeding is well settled in 1963 AIR SC 786. The 
necessary party is one without whom no order can be made 
effectively, the proper authority is one in whose absence 
the effective order can be made but whose presence is 
necessary for complete and final decision on the question 
involving in the proceedings. In the light of the decision’ 
above in the absence of the contractors, though they are 
necessary party there cannot be a complete and final 
decision consequently reference suffers from non-joinder 
of parties. 

15. On going through the evidence as a whole it is 
apparent that the workers under reference were engaged 
by the Contractor M/s. Bombay Intelligence Securities and 
that their work was being supervised and that they were 
paid by the Contractor and the Contractor admittedly by 
the letter dated 29-1-1999 had offered them work in another 
establishment, itself indicates that there was no privity of 
contract between the employer Centre and the workers 
under reference, consequently, employer-employee 
relationship does not exist. Therefore, question- of 
retrenchment and giving employment to the workers by 
the Centre does not arise and in this context, action of the 
management to that effect is justified consequently 
workers under reference are not entitled to any relief and 
the Union’s claim being devoid of substance, deserves to 
be dismissed. Issues are, therefore, answered accordingly 
and hence the order: 

ORDER 

Reference stands dismissed being devoid of 
substance, 

S. N. S AUNDANKAR, Presiding Officer 
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[4 T^T-29011/16/2003-371^ 3TTT (1#W) ] 
#. 1377. 4tq^, 37^T 77TW 
New Delhi, the 16thOctober, 2003 

S.O. 3174 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 124/ 
2003) of the Central Government IndustrialTribnual-cum- 
Labour Court Chennai as shown in the Annexure, in 
the Industrial Dispute between the employers in 
relation to the management of M/s Balaji Minerals and 
their workman, which was received by the Central 
Government on 16-10-2003. 

[No. L-29011/16/2003-IR (M)l 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 1st October, 2003 

PRESENT : K. JAYARAMAN, 

Presiding Officer 

INDUSTRIAL DISPUTE NO, 124/2003 

(In the matter of the dispute for adjudication under clause 
(d) of Sub-section (1) and Sub-section 2(A) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), between 
the Management of M/s. Balaji Minerals, Kunnam Village 
and their workmen. 

BETWEEN 

The General Secretary, : I Party/Claimant 

Vizhupuram Mavatta Karuppukkal 
Sura.iga Thozhilalar Sangam, 

Vizhupuram. 


AND 

MA. Balaji Minerals, : II Party/Management 

Kunnam Village, Vizhupuram. 

APPEARANCE: 

For the Claimant : None 

For the Management: M/s Meenakshisundaram, 

Dwarakanathan, M. Suresh & 
M.R. Pramela, Advocates. 

ORDER 

The Central Government, Ministry of Labour vide 
Notification Order No. L-29011/16/2003-IR(M) dated 
29-07-2003 has referred the following dispute to this 
Tribunal for adjudication :— 

• 

“Whether the demand of the union for increase in 
wages of Rs. 10/- payment of bonus and payment of 
wages for seven days when the quarrying 
operations were stopped against the Management 
of Gem Granites are legal and justified and if so, to 
what relief the workman are entitled to?” 

2. The matter was taken up on the file of this 
Tribunal as I.D. No. 124/2003 and notices were issued to 
both sides. The II Party/Management alone entered 
appearance through an advocate and none appeared on 
behalf of the I Party, though the notice has been served 
on the I Party/Claimant. 

3. When the matter is taken up for enquiry today, 
the counsel for II Party/Management alone present and 
there is no representation at all for the I Party/Union, even 
after issuance of second notice by RPAD. It appears that 
the I Party/Claimant Union is not interested in pursuing 
the dispute under reference. 

4. In view of the above circumstances, the present 
reference is returned to Ministry for non-prosecution of 
this dispute. The Central Government is informed 
accordingly. 

(Dictated to the P. A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 1st October, 2003.) 

K. JAYARAMAN, Presiding Officer 

16 373^, 2003 

cET. 3TT. 3175.—faw StfaWr, 1947 
(1947 ^T14)#tjRj 17%373 *TTOt 3, 3Tlf. 

% W(«& 37JW 
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Ti. T ft. %wr, 3if^<i?)i<l 

New Delhi, the 16th October, 2003 

S O. 3175 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. CGIT-2/21 
Of 2000) of the Central Government IndustrialTribunal- 
cum-Labour Court Mumbai No, 2 as shown in the 
Annexurc, in the Industrial Dispute between the 
management of Food Corporation of India, and their 
workman, which was received by the Central 
Government on 15-10-2003. 

[No. L-22012/324/99-IR(CM-U)] 

N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE 1HE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI. 

PRESENT: 

S. N. SAUNDANKAR, 

Presiding Officer 

Reference No. CGIT-2/21 of 2000. 

EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF FOOD CORPORATION OF 
INDIA 

Sr, Regional Manager, 

Food Corporation of India, 

Mistry Rhavan, 

Churchgate, 

Mumbai - 400 020. 

V/s. 

Their Workmen 

fhe General Secretary', 

All India Trade Union of Food 
Corporaiton Employees & Workers, 

4,Tuls] Building, 

Sai Nagar, 

Navghar, 

Vasai (West), Distt. Thane. 


APPEARANCES: 

FOR THE EMPLOYER : Mr. V. Narayanan, 

Advocate 

FOR THE WORKMEN : Mr. P. N. Ojha, 

Representative. 

Mumbai, Dated 12th August, 2003 
AWARD 

The Government of India, Ministry of Labour by its 
Order No. L-22012/324/99-IR(CM-II) dated 24-1-2000 in 
exercise of the powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947, have referred the following 
dispute to this Tribunal for adjudication: 

“Whether the action of the management of Food 
Corporation of India by superseding the workman 
Shri A. M. AJur in the promotion from Asstt. Grade- 
I to the Asstt. Manager is justified? If not, to what 
relief the workman is entitled ?” 

2. Workman Alur wa s appointed in the Corporation 
as Godown Clerk on 10-2-1966. Vide Claim Statement 
(Exhibit-4) Employees Union averred that junior to Alur 
were placed above him in the Seniority List by incorrect 
interpretation of the Award of CGIT, Jabalpur in Reference 
No. 4 of 1983 dated 6-1-1986 affecting his promotion and 
monetary benefits. It is averred that workman had opted 
for Accounts Cadre on 17-7-1969 as per the Head Office 
Circular dated 25-3-1969 and that he was placed at Serial 
No. 114 and one Jairam at Serial No. 144. However in the 
year 1992 one Jairam, who was junior, was placed above 
the workman by wrong interpretation of the said Award. It 
is contended that because of this anomaly seniors are 
working under juniors and though many representations 
pointing the said position made by the Union, Corporation 
neglecting the same caused monetary loss to workman. It 
is the contention of Union that the Corporation be directed 
to correct the seniority list by giving monetary benefits to 
the workman. 

3. Management Corporation resisted the claim of 
Union by filing written statement (Exhibit-5) contending 
that the seniority was correctly prepared. It is contended 
that workman Alur was appointed on 10-2-1966 as Ag-IIl 
(Depot) and was promoted as AG-II (Depot) on 16-4-1972 
as ad-hoc (provisional) whereas one Jairam was appointed 
on 14-11-1967 as AG-III (Ministerial). There were two 
separate seniority list of Depot Cadre and Ministerial Cadre. 
It is averred that services of Jairam were regularised w.e. f. 
2-6-1969 and his seniority was fixed from his regularisation 

- i.e. 2-6-1969 instead of14-11 -1967 and that he was promoted 
as AG-II (Ministerial) on 12-4-1972. It is contended that as 
per the Award of CGIT, Jabalpur, seniority of Jairam 
was refixed from the date of his initial appointment i.e. 
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14-11-1967 and tfiat he was notionally promoted as AG-II 
(Ministerial) w.e.f. 28-3-1972 whereas workman Alur was 
promoted as AG-11 (Depot) on 16-4-1972. 'Therefore, Jairam 
was placed senior to workman. According to Corporation. 
Accounts Cadre was formed in the year 1977 and that 
seniority list of Depot Cadre as well as Ministerial Cadre 
was integrated for appropriation/finalisation of seniority 
list of Accounts Cadre and by that list workman was placed 
at Serial No. 113 in the Cadre of Assistant Grade-II 
(Accounts) showing the position as on 31-10-1978 whereas 
one Jairam was placed at Serial No. 143 however by virtue 
of Award, the seniority of employees covered under that 
Award was revised from the initial date of appointment and 
consequently the seniority of workman came down. It is 
contended, by the said Award the panel was prepared and 
the workman being junior to one Jairam, cannot claim 
seniority over Jairam. It is contended that employees viz. 
Jadhav, Rathod since belong to SC community and found 
eligible their seniority was correctly prepared and that the 
seniority list since correctly prepared correctly the 
workman's contention that he was wrongly superseded 
for promotion is far from truth and therefore union’s claim 
being devoid of substance, be dismissed with costs in 
limine. 

4. By Rejoinder (Exhibit-6) Union reiterated the 
recitals in the Claim Statement denying the averments in 
the Written Statement further contending that Jairam was 
appointed on 14-11-1967 cannot be placed above in the 
seniority list when workman was appointed on 10-2-1966 
ignoring his seniority. 

5. On the basis of pleadings issues were framed at 
Exhibit-13 and in that context workman Alur filed affidavit 
in lieu of Examination-m-Chief (Exhibit-16) and the Union 
closed oral evidence vide purshis (Exhibit-17). Joint 
Managers Mr. Bhattacharya and Udaybhanu filed affidavit 
(Exhibit-18/23) and Corporation closed oral evidence vide 
purshis (Exhibit-31). 

6. Union filed written submissions (Exhibit-32) and 
the Corporation (Exhibit-33) along with copies of rulings. 
On perusing the record, written submissions and hearing 
the counsels, I record my findings on the issues for the 
reasons mentioned below : 

Issues Findings 

1. Whether the action of the As per order below 
management of Food 

Corporation of India by 
superseding the workman 
Shri A.M. Alur in the promo¬ 
tion from Asstt. Grade-I to the 
Asstt. Manager is justified ? 

2. If not justified, what relief the 

workman is entitled to ? As per order below 


REASONS 

7. Admittedly workman Alur was appointed on 
10-2-1966 as AG-in (Depot) and one Jairam on 14-11-1967 
as AG-III (Minisetrial) and that by the notification dated 
5-2-1977 seniority list ofDepot Cadre as well as Ministerial 
Cadre was integrated wherein workman was placed at Sena! 
No. 114 and one Jairam at Serial No. 143. According to 
workman though he was senior, Jairam was placed above 
him in the seniority list in the year 1992 by wrong 
interpretation of the Award of CGIT, Jabalpur. It is in the 
evidence of Joint Managers working in zonal office of the 
Corporation, seniority of all employees is prepared as per 
the Award of CGIT, Jabalpur from their initial date of 
appointment and since Jairam was promoted initially w.e. f. 
28-3-1972 against the panel of 1972 he was shown senior to 
the workman in the seniority list in the year 1992. Workman 
Alur as seen from his cross-examination para 10 is unaware 
on the Award of CGIT, Jabalpur. 

8. So far the panel prepared for seniority list is 
concerned, admittedly earlier, workman was at Serial No. 
114 and Jairam at Serial No. 143 as clearly seen from the 
cross-examination para 11 of Mr. Bhattacharya. It is to be 
noted that according to Mr. Bhattacharya panels were 
prepared for the seniority and it is seen from the evidence 
of Mr. Udaybhanu seniority list was changed somewhere 
in the year 1992 however, it was so changed, without the 
consent of the committee as seen from his evidence cross- 
examination para-12. At this juncture, the Learned 
Representative Mr. Ozha for the Union urged with force 
that when workman was senior apparently from his 
appointment and also in seniority list, how the seniority 
could be changed in the year 1992 that too without the 
consent of the committee, violating the principles of natural 
justice. Infact, as seen from the evidence of Mr. 
Bhattacharya and Mr. Udaybhanu both are not in a position 
to point out as to how as per the Award of CGIT-Jabalpur 
the seniority list was prepared changing the earlier senior 
list, all of a sudden. The Learned Counsel for the 
Corporation Mr. Narayanan inviting attention to the written 
submission contended that, there cannot be comparison 
of seniority with Jairam and other similarly placed staff. 
When according to the senior officer of the Corporation 
Mr. Udaybhanu, seniority list was changed in 1992 without 
the consent of the committee members, obviously doubt 
creeps-in, therefore, the principles of natural justice 
demands to direct the management Corporation to prepare 
the seniority list, a fresh considering all the relevant factors 
and in the light of the Award of CGIT, Jabalpur. In this view 
of the matter, the issue as regards superseding workman 
Alur in the promotion at this stage is redundant in as much 
as on preparing the list afresh, picture would be cleared. 
Consequently, reference needs to be disposed of giving 
directions to the management as above. Issues are answered 
accordingly and hence the order : 


3159 Gt/2003—5 
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ORDER 

Reference stands disposed of: 

Management Corporation is directed to prepare 
seniority list of the concerned, afresh considering the 
relevant factors and in the light of the Award of CGIT, 
Jabalpur within three months from today and thereafter 
consider the aspect of promotion of workman. 

S. N, SAUNDANKAR, Presiding Officer 
M ftP#, 17 2003 

'3TT. 3TT. 3176 .—\ M7 

(l947*FT14)#ftTRT17% if, ##4*9# % 

Ti#i?ft % pftns ^ 

aiftfHw Oram # afhsilfw % 

w (## #u #3nf#5Tn: oa/98) 

#16-10-2003 I 

[#o T^r- 41012/258/97 -m ( #-1) ] 

3T*sr«r ww, 

New Delhi, the 17th October, 2003 

S.O. 3176.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award oi tlie Industrial 
Tribunal, Ajmer (Ref. No. CITR 08/98) now a s shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Railway 
and their workman, which w as received by th? Centra! 
Government on 16-10-2003. 

[No. l- 4 io nwmy-iR (a-ni 

AJAY KUMAR. fXak Officer 

Tn=Fr°T eteiR oa /98 

W«hk, 3R T5F»t Xft-# ■qst ^7. trpT- 4 1012/25C/97 

3# 3?rt#-1, ‘3^ ftp# 19-5-98 


#Xer«n ^ 

3F3#? .TTT# 

wm 

t t^?t Xpt wp?t, amm 


Tfom, TIT# # % Tlftftfri I 

: 't ggqfovg , f#r# ##7^ 

ftw: 30-9-2003 

3iarrt 

“W f#T# 5TCT TIT# # 3804# Tt fUm *ET 

3Tft?lft. 29-1 -97 Wm fpRT^fHT ai l #pKl t?#5 P## 
>JI#f#TTT^TT5PTT t?” 

TT3RUT # PTftPrT ^ TOT % ft? TIT# 

#.#.m 3Ilf (5) 3T3#T % 31#P #T*3 M=T % ^ ^ 
%--m stt i sfa# #^‘sf’3^^rqt;%%T#-i 

#ftet ftm ppt #5 #-2 ## % f#r pri #^sr# 

T 7T4T W I TIT# #1 f#l# # fePR^ft^TT *IT #5 

TTT# 4 WT XcT T#W # #-2 4# ^ Pt; ft4 PTT% # 

vttssNt# # wr Xpt Tr#ra> % ■# tit# % ^ pt #-2 
## 4 ftgftp 4 # 1 tit# to tot »n ftr ^ , *n# ps 
3R #n # TO# ^ 31 ^# dt(f fH(X# I 

tpft ri ^ Timmp % ftfjftr# , r>4'4Hl #1 4fsq># ^jyfcT: 

# 3 t#rq i nH^r ft<tl47 ftRTT '4l4 # R®fT 3Hf8T5T Xci4 
4 3Tf5,TT?c*riF 4ft# # ‘STIcft 11 tWTf4‘4T ?P4riFr#t1^ 
#-^ 1 4ft# 4 ft #-1 

F* H<g #- 2 ^ #% # # ~58T 3p7T j[ 

3Ttf#T #f g^gggqg ftggg 3 # # -grft# 1 TfT# #T ^Ig gg 

ITT fagg #-2 jjragxg jfrg ^rn # ## prs# 

#r Xp# j 3 P f^q i c*T'» f4 #tw i ftpr ^rft# 1 
3Tpr#? tf#3ir#Tm4'7TT^^ l> '^fq#' : TTm ,t itit# 
jr 3PT? pr g # TT<4i<n fa y #t 4ft# % trllrN ~4* #-2 #41 ~9>T 
9^ #^TOft^TT #T TIT# %PT5##T # 4l^t1 HTTf#?T' t TT#l 
M# f#T#^>TWTTtftuiT#%# ^4^ 

#q#^‘ t w tit# 3T# ## pts# # # 4ft# fire# # 
ft## # ftr^Xpft Trerrerr ^ 
4T^W7TT^i1#I#^^#TT^t%TIT##^F#lfil 
2-3 -43 t P*U W 38WR^R R# 2003 4~TIT##t 

Tit# 4 ‘<;A 1 ! 4 ' 4 I^TKyf^. 1 PT^PPT^. I 41 #ftn# 
X qsp < ;d!^31 TP# ^*4-1 % ft^T % I 

ps#T5FTP5rc#?MlX fiKI 8<M TKbK# fa*bRTI *r*TI %, # 

stt# riripnyr % wt ft. 10 -1 -02 pqr ftre# % #fern yp i # 
-4tT#^rr tT^T #^(T %^TPTft. 19-7-02 #^pflT*r#TftrmT%t 
Tft 7 T# 4jN r fo-MI tf#w4 Rf# tr; 

^f#n^F^mtft7#5pfXeTT#w4“g^'tn#%'q<% 
1 ^ siter # # ftft^ w4w^ftr^#to4T'^#pqT 

Tv9T^T#t # I 


: TTT^ff 
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■gmf 4 r fan*# % 11 -3-99 «n 

wqiq f^M^l % 29-5-01 «p) 4^1 pMI «n"5TT«ff 5RT 
27-3-00 aptlfih 

'll 44 ^q^il«D'l [q><H| | T T?f SKI 'jSfH-fi ?»T RrlHild 

Mi «hi t strpt 4144 t 

■araf snr 3n% wfe % ^*r#r 4 $tem¥<?f4 x^^vkws 4^?; 

% 37^®^ 2601 WWR 26IS ^fT^r «Tf>^i % *4 fr«iJ I; 

4) 44 ar^Tt^f^T f 

41—i %4rnr 4^ 4feff5^rr 3iif4)t if4 ifpf v *v 5rf :> Tf 

apH4- 29-1 -97 ^vf -q^t -m ^qifH^fx! WT f<&t W «t» * iftv 5 , 

3-2-97 ^nr-t^fa 3 TK?T faqsfl fmi«;: m* 
ws 24-2-97 araf ^tqft 4 ^[kq* ^ (Tn»f 
■q* Ih^Rm % strict ^tt 4 frp4 r 4 4) ar«rf% siq^ifkftissfc 
^ 414 4^14^ ^ TOt ^tqqr 

^ f^rqr f4R -q* UT«if *41 3*3417 ^4 25 -4-97 *Pl ^ 

foffT *P7 -f^TT T RT ? 4T I f^. 2-3-93 *?4f *pl U|-+lfe 
#rr faqrfqq ^ % i h<t^k 41 37t41 U<i\u{$<i irgr 

^b! % i sttwr Wri»r % 7?T7T1 ?i 4ai4f Tr^tiffeRr4qrfry^% 

3TT^?T ft. 25-4-97 ^tf7Sp>7r%*pr 3lfTO<t *!&t I -?7T^I -IR" 
*fftq^fTf4*r4ft4frqt i 

■(fftlWd: Ml41 

3fS|47 % fa?5 73lfT^T fjpqr W 11 ftfW % W7R ?*Z7F 

ftrftrnrr *pt 4 *nf 4 gf 4 3 rft?rft. 29-1 -97 ftrar 25-4 ? ) 
^r ^4 ^r: ft4^ft*pl ufo^n ^ ft>41 4t w,< 4 

■qr sft^Tlfaap W^TTTTW t1 3TcT: awfSRT 444* 

4 ^ Tf^T ^T^||A||(r1ij-4'qT%^ srfwfl ^ftf t i 

ST^T^qrr #T, ^TFTTOftr 

■^ftrftl, 17 Spftjm, 2003 

«FT. 3TT. 3177.—3flo)P|ib faw clf^Tw?, 1947 
( 1947 ^pr 14 ) *41 «7RT17 ^ 4, 4*^3 <WVK 

t4z4*p47 wm % trt g f 44N^~ 3 H 7 ^,4- ^p 4^t4 % 

4H 3i^4v 4 fqppe <Hl«ilPf^ 4 trw 

dflolPiah 3442^, q^T5%W (4^4 174/99) 

q») S^ifirm qxn) 4, 4t 4>*^1 4 17K4>K ^416 -10-2003 q^l Wiki 
f3n«ni 

[4.1^7- 12012/181/99—2RT^ 3TR(41-1)] 

3T^PI $*iR, 344^41 

New Delhi, the 17th October, 2003 

S.O. 3177.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the Award Ref. 174/99 of 


the Central Government Indus. Tribunal-cum-Labour Court, 
Chandigarh as shown in the Annexure. in the industrial 
dispute between the management of State Bank of India, 
and their workmen, received by the Central Government on 

16- 10-7003 

[No. L-12012/181/1999-IR (B-I)] 
AIAY KUMAR, Desk Officer 

ANNkmm 

</ E*ftt;AL ra: INDUSTRIAL TRDBUNAI.-CUM- 
LALCvCJR COURT, CHANDIGARH 

Ptmi&m Office Shri S.M. Goel 

Case No. I.D. 174^9 

Shri Chanchal Singh son of Janak Singh resident of House 
No. 157, Sector 157, Guru Teg Bahadur Nagar, Jammu 
(J & K .) .Applicant 

Vees-Ass 

The Chief General Manager, SBI, Local Head Office Sector 

17- B, Chandigarh. 

The Asstt General Manager, (R.III) SBI, Zonal Office, 141- 
A/D, Gandhi Nagar Jammu (J. & K.) 

....Respondents 

APPEARANCES: 

For the Workman : Shri R.P. Rana 
For the Management: Shri P.K. Gupta 

AWARD 

(Passed on 23-9-2003) 

The Cenlral Govt, vide notification No. L-12012/181 / 
99/IR(B.-I) dated 13th of August 1999, has referred the 
following dispute to this Tribunal for adjudication : 

“Whether the action of the management of SBI 
represented through its Chief General Manager, 
LHO, Sector 17-B, Chandigarh and Asstt. General 
Manager, 141 -A/D, Gandhinagar Jammu in imposing 
punishment of dismissal from service upon Shri 
Chanchal Singh w.e.f 17-11-1987 vide order dated 
8-8-1988 is just and legal? If not what other relief the 
workman is entitled ? 
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2. In the claim statement it is pleaded by the workman 
that he joined the bank on permanent post as messenger 
in the year 1973 and it is further pleaded that due to turmoil 
the applicant could not join his duties and had to extend 
the leave as there was no alternative way to reach the 
branch. It is also pleaded that when he reported back to 
the branch in the year 1991, the branch manager did not 
allow me to join Zonal Office also not allowed me to join 
the duties. In the year 1998 when I visited the bank I was 
told that the services of the applicant was dismissed 
from the bank. No charge sheet was served and 
also no formal order of dismissal served to the 
applicant. The action of the bank in dismissing 
the services of the applicant is arbitrary, therefore, liable 
to be set aside and the applicant is entitled for 
reinstatement in the service with full back wages and other 
benefits. 

3. In written statement it is pleaded by the 
management that the workman committed an offence of 
theft and was prosecuted and convicted by the Judicial 
Magistrate Kargil and since the offence committed by the 
workman involved moral turpitude, therefore, he could not 
be retained in the service of the bank due to statutory bar 
imposed under Section 10 of the Banking Regulation Act 
and the workman was dismissed from service after giving 
him show cause notice and the dismissal orders were 
conveyed to him vide ordered dated 21-2-1989 and he was 
also paid his dues vide cheque dated 28-10-1998. It is 
pleaded by the management that the action ot the 
management is fully of legal and j ustified and the workman 
is not entitled to any relief in the present reference and the 
same deserves rejection. 

4. In evidence the applicant filed his own 
affidavit. Ex.Wl. In cross-examination he admitted 
that there was a theft case against him and he was 
convicted vide judgement Ex.Ml. In rebuttal the 
management produced Shri Ashok Kumar as MW1 
who filed his affidavit Ex.M4. He deposed in 
his cross-examination that show cause notice was 
sent to the address of the workman which was not received 
back. 

5. I have heard the learned representatives of the 
parties and have gone through the record of the case. I 
also pursued the order of Chief Judicial Magistrate Kargil 
dated 17-11-1987 vide which the workman was held to be 
guilty of theft and convicted U/S 380 of the Penal Code 
and punishment was suspended on the condition that he 
would furnish a bond of good behavior during the period 
of probation. It is admitted case of the parties that no 
appeal against this conviction order was filed by the 


workman. Therefore, this order become final and the act of 
the ft on the part of the workman involves moral turpitude, 
therefore, the bank has rightly dismissed the services of 
the wor kman and the bank has power to do so. Moreover 
the workman has not preferred any appeal and he was a 
convicted person. The argument of the learned counsel 
for the workman is that dismissal order was not received 
by the workman has no force in view of the admission of 
the workman that his address is correct and on that very 
address show cause notice was sent which was returned 
unserved. Therefore, this plea has no force that 
dismissal order was not received. The bank was 
well within its right to dismiss the service of the workman 
in view of his conviction in the theft case involving moral 
turpitude. 

6. The learned counsel for the workman has further 
argued that the workman was dismissed from service on 
8-8-1988 from back date i.e. 17-11 -1987 and thus it is no 
dismissal order. On the other hand, the learned rep. of the 
bank has argued that the workman was dismissed from 
service from the date when the judicial magistrate passed 
the conviction order against the workman. I have no 
hesitation in holding that the bank was not right in passing 
the order from the back date i.e. 17-11-1987 vide order 
dated 8-8-1988. Therefore, the workman is entitled for the 
pay and other benefits from 17-11-1987 to 8-8-1988 when 
the order of his dismissal from service was passed. The 
management is directed to make the payment of his pay 
and allowance w.e.f. 17-11-1987 to 8-8-1988. But the 
workman is not entitled for reinstatement in the service of 
the bank in view of his conviction by the Chief Judicial 
Magistrate Kargil on 17-11-1987. The reference is thus 
answered accordingly 

7. The applicant has also filed an LCA No. 28/98 for 
claiming the pay and allowances w.e. f. 1989 alongwith 18% 
interest on the ground that he was not served with any 
dismissal order and he came to know this fact only in the 
year 1997. Since the LCA No. 28/98 is a corollary of I.D. 
No. 174/99 and as discussed the above I.D. 174/99 the 
relief has been denied to him w.e.f. 8-8-1988, therefore, 
the claim in the LCA No. 28/98 is also denied to him 
from 8-8-1988 onward. The copy of this award be placed in 
LCA No. 28/98. This award will equally operate in LCA 
No. 28/98 as an order in LCA 28/98. Central Govt, be 
informed 

Chandigarh 

23-09-2003 

S. M. GOEL, Presiding Officer. 
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^To Wo 3178.—37ftftm, 1947 
(1947 ^>114 ) # *m 17 % 3T3Src°l m-^R RRfffa 

fVn4 ■spsfaif?% fH4t4iq>f 3?ft <r% % 

^N, 37 ^^ ^ f#fa aJNtfw fqqi<; 3?Nitfw 

3R7ti5^r% w (#r4wtT 27 / 19 %) # y^iPvid wt 
t, # %#*T 16-10-2003 #W*T ^371 «H I 

[tf. V&. 12011/3/95-3^ 3TR(#-I)] 
3T3R7 ^PRR, 3Tfa«feift 

New Delhi, the 17th October, 2003 

S. O. 3178 .—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Gov ernment hereby publishes the Award of the Industrial 
Tribunal Ernakulam now as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of Reserve Bank of India and their 
workmen, which was received by the Central Government 
on 16-10-2003 

[No. L-l2011/3/95 -IRjCB-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT, LABOUR COURT, 
ERNAKULAM 

(IN THE LABOUR COURT, ERNAKULAM) 
(Tuesday, the 29th day of July, 2003) 

Present: 

Smt.N. Thulasi Bai. B. A.LL.B. 

Presiding Officer 

Industrial Dispute No. 27 of 1996 (Central) 
Between 

The Joint Controller, Exchange Control Department, 
The Reserve Bank of India, Kochi-18. 

And 

The Workman of the above concern Sri. K. A. Biju, 
Karuthedath, Ochenthuruth, Kochi. 2. Shri K. P. Dasan, 
Kizhakkedath, Kumpalanghi, Kochi-7. 

Representation: 

Sri. M.R. Sudheendran, : ....Forworkman 

Advocate, 

Ernakulam 

AWARD 

This reference made by the Central Government as 
per order No. L-12011/3/95-IR (B-I.) dated nil. The dispute 
is between the management of Reserve Bank of India and 
their workmen Sri K.A. Biju and SriK.P Dasan. The dispute 
is: 

“Whether the action of the management of Reserve 

Bank of India in terminating the services of Sri K. A. 

Biju and Sri K.P. Dasan w.e.f. 5-2-94 is justified? 

If not, to what relief they are entitled to ?” 


2. On receipt of notices issued from this court the 
workman appeared through counsel and the management 
represented by the Joint Controller, Exchange Control 
Department, Reserve Bank oflndia, Kochi and the Manages; 
Reserve Bank oflndia, Kochi and the Manager, Reserve 
Bank of India,Kochi and the Manager Reserve Bank of 
India Trivandrum were appeared through representative. 

3; The workman filed a claim statement raising the 
following claims:—Petitioners were working as labourers 
on daily wages under the first opposit patty, that is Reserve 
Bank oflndia, Kochi. Initially in 1986 they were engaged 
through contractors M/s Silpi Construction for the 
construction of staff quarters. Even after the construction 
work was over they were retained by the Bank and were 
engaged for taking settlement reading due to sinkage w.e.f. 
4.9.90. They were paid wages through contractors during 
4.9.90 to 13.1.1991. The petitioners c ame under the direct 
employment of the Reserve Bank oflndia w.e.f. 14.1.1991 
and accordingly payment of wages was also made directly 
at the rate of Rs.40/- per day. They were being engaged on 
all working days and on holidays either of the petitioners 
used to be engaged and they were even engaged for night 
duty for which extra remuneration at the rate of Rs. 40/- 
was being paid. From, 1.9.1991 payment was made by 
cheque once in a month by calculating wages on daily 
wages. Thus the petitioners were being engaged from 199b 
onwards for doing the work of plumbling, motor operation, 
noting of settlement reading due to sinkage and tilt reading 
maintenance of plumbing installations pumps etc. in 
building, officers quarters and staff quarters, pumping of 
sewage etc. They were regularly employed Till 4.2.1994 op 
which date their service was orally terminated. The work 
for which the petitioners were engaged are still available 
under the second respondent. In December 1993 the 
second respondent decided to entrust the work to 
contractors and invited quotations for carrying out the 
very same work which the petitioners were performing. 
Through the petitioners made representations requesting 
for retention and regularisation, they were terminated. So 
the petitioners approached the Honourable High Court of 
Kerla by filing O.P 528/94 and W.A. 277/94 which were 
ended in dismissal directing the petitioners to approach 
the appropriate forum. Immediately after the judgement in 
the O.P. the service of the petitioners was terminated. The 
oral termination of the petitioners amounts to 
retrenchment. Petitioners are workmen within the meaning 
of that term defined under Section 2 S of the Industrial 
Disputes Act. The retrenchment of the petitioners is null 
and void as it is in violation of Section 25F and H of the 
Industrial Disputes Act. notice or pay in lieu of notice wqp 
given to them. The fact that the work which the petitioners 
were doing is still available under the management that 
they required persons to perform the very same work and 
that they are employing others through contractors withoifi 
giving opportunity to petitioners are sufficient to find that 
the management has resorted to unfair labour practice. 
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The engagement of contract labour itself is illegal. The 
pertitioners who were in continuous service w.e.f. 14.1.1991 
as workman* under the respondents should not have been 
thrown out without following the procedure laid down in 
the Industrial Disputes Act. So the workmen prayed for 
passing an award declaring the termination of service of 
the petitioners as illegal and directing the management to 
reinstate the petitioners with back wages and to regularise 
them in serv ice with all consequential benefits. 

4. In the written statement filed.by the management 
following contentions are seen raised :—The dispute is 
not an Industrial dispute within the meaning of Section 
either section 2K of Section 2 A of the Industrial Disputes 
Act. The petitioners were engaged purely on casual basis 
for the specific work of tilt/level/settlement reading in the 
staff quarters. After completion of the work they cannot 
be engaged further. The non-engagement of the petitioners 
due to non-extension of contract by the respondent bank 
does not amount to retrenchment as it is exempted by 
Section 2 (oo) (bb) of the Industrial Disputes Act. 
The petitioners were not engaged in the bank on daily 
basis in accordance with recruitment procedure followed 
by the bank nor the petitioners had made any application 
to the bank the bank for wait listing for the post of class IV 
staff*in for appointment. The bank has not made any 
advertisement for the recuitment in the bank nor the names 
were called for from the eligible candidates through 
Employment Exchange. They were not wait listed for any 
post in the bank threrby they cannot seek relief from the 
court for continuous in the bank thereby they cannot seek 
relief from the court for continuance in the bank. 

5. Reserve Bank awarded the contract of 
construction of staff quarters at Kaloor to M/S Silpi 
constructions and the construction of staff quarters are 
almost completed by September 1990. While the 
contractors were continuing construction work of 
community hall in the quarters, the columns in the staff 
quarters had developed some tilt. The rectification of tlit/ 
sinkage w as being attended by the very same contractors 
M/s Silpi construction. The petitioners were engaged by 
the above contractors from 4-9-90 to 13-1-91. M/S Silpi 
construction stopped the work on 13-1-1991 and the bank 
took over the construction work by itself w.e.f. 14-1-1991. 
The petitioners were engaged on daily wages for the 
specific work of tlit/level reading of columns of Reserve 
Bank of India staff quarters, Kaloor for a daily wage of 
Rs. 40/- and they w ere liable to be terminated on completion 
of the w'ork. Measurement of tlit/level;/sinkage were not 
the regular items of work. The tilt reading was required to 
be attended only thrice a week that too for 2 to 3 hours a 
day. Such engagement did not confer any right on the 
petitioners to get regular employment in the Bank. When 
the work of tilt reading was complete the contract of 
engagement was not further extended by the Reserve 
Bank. The petitioners were not recruited under normal 
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recruitment procedure for engagement of class IV staff in 
the bank that is peons, sweepers, farask, Mazdoors etc. 
the management of Class IV in the Bank was being done 
by inviting applications through Employment Exchange 
from the candidates fulfilling eligibility criteria for the post 
and wait list is prepared after the candidates sponsered 
by Employment exchange are interviewed and found 
suitable for the post. In the present case no application 
was invited from the general piblic or from the petitioners 
nor the bank has enquired about the educational or 
technical qualifications of the petitioners nor any medical 
examination was done. The petitioners were engaged 
between 14-1-1991 to 1-2-1994 on certain occasions on 
daily wage basis mainly for the purpose of tlit reading. 
They were also allowed to attend some other work like 
maintainance, plumbing, sanitary repair, pumping of water 
etc. which were minor works in order to help the petitioner 
to earn some more money. The petitioners were paid wages 
at the rate of Rs. 40/- per day on the days for which they 
were engaged. As a matter of policy the work of 
maintainance relating to office and staff quarters is given 
to contractors for which regular employees were not 
engaged. So there was no need for the bank to continue 
the service of the petitioners. The systems of engaging 
persons on daily wages has been abolish in the bank 
pursuant to a settlement dated 23-7-1993 entered between 
recognised trade unions of class IV employees of the Bank 
and Reserve Bank of India. Thus the petitioner are not 
workmen and they are not entitled to get any relief from 
this court, the petitioners were terminated as the work in 
which they were mainly engaged has been completed 
thereby the temmination does not amount to retrenchment. 
The maintainance work has been awarded to contractors 
as it does not require regular employee to attend the work. 
Thus it is clear that the petitioners are not entitled to get 
any relief as per the reference. So the management prays 
for passing an award rejecting the claim of the petitioners 

6 . No rejoinder was failed by the workmen and for 
the purpose of this case evidence adduced from both sides 
which consists of the testimony of the first workman as 
WW1 and two witnesses for the management as MWS 
1 &2 andExts. W1 to W4 and Ml to M6. 

7. Thus the points arise for determination are:— 

1. Whether Sri. K. A. Biju and K. P. Dasan 
involved in the present case are workmen as 
per Section 2 S of the Industrial Disputes Act? 

2 Whether the dispute involoved in this case is 
an industrial Dispute within the purview of 
the I.D. Act? 

3. Whether the termination of service of the 
above employees amounts to retrenchment as 
provided in the I.D. Act? 
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4. Whether the action of the Reserve Bank of 
India in terminating the service of Sri. K. A. 
Biju andK. P. Dasan w.e.f. 5-2-1995 is justified? 

5. The relief, if any, due to the workers involved 
in the present case? 

8. Points:—The reference relates to termination of 
service ofSri. K. A. Biju andK. P. Dasan who were attending 
the work of taking settlement reading due to sinkage, 
plumbing, motor operation and tilt reading maintenance 
of plumbing installations, pumps etc. also pumping of 
sewage in the buildings in officers quarters and staff 
quarters of Reserve Bank of India, Kochi. Admittedly 
they were initially engaged by M/s. Silpi construction who 
was awarded the contract of construction of staff quarters 
for the Reserve Bank of India at Kaloor, Kochi. The 
construction of staff quarters was almost completed by 
September 1990. But the columns in the staff quarters have 
developed some tilt and its rectification was being 
attended by M/s. Silpi constructions and the workers here 
in were engaged by the contractors from 4-9-1990 to 

13- 1-1991. On which date M/s. Silpi constructions stepped 

the work. Thereafter the bank took over the construction 
work by itself and the pre ~nt workers were engaged on 
daily wages w. e. f 14-1 >91 for the specific work of tilt/ 
level reading of coin us of Reserve Bank of India Staff 
quarters, Kaloor for a daily wage of Rs. 40/-. It is not 
disputed that they were attending maintainance/sanitary 
repair, pumping of water etc. and such engagement 
continued to 4-2-1994. According to the management 
the pe» ^e rr were engaged purelly on casual basis for 
spec . of tilt/level/settlement reading in the staff 

quarters d on completion of the work the petitioner could 
not be engaged any more thereby it does not amount to 
retrenchment since it is exempted as per Section 2 (oo) 
(bb) of' he industrial Disputes Act. It is further contended 
that the petitioners were not engaged in the bank on daily 
wages in accordance with recruitment procedure followed 
by the bank on any application filed by them thereby they 
are not entitled to get regularisation in the bank. As a 
matter of policy the maintenance work like plumbing 
relating to officers and staff quarters was given to 
contractors thereby the engagement of the workers for 
the same is not necessary. The engegement of persons on 
daily wages has been abolished in the bank pursuant to a 
settlement dated 23-6-1993 between the recognised trade 
umons of class IV employees and Reserve Bank of India 
and the petitioners could not be regularised as per the 
settlement as they were not wait listed for daily wage 
employment. Thus according to the management the 
workers herein are not entitled to get any relief as per the 
reference. But according to the workers since they were 
continuously engaged by the management bank w.e.f. 

14- 1-1991 to 4-2-1994 their disengagement amounts to 
retrenchment and since the provisions of Section 25F of 
the Industrial Disputes Act are not complied with, the 


retrenchment is illegal thereby they are entitled to 
reinstatement with backwages. It is also claimed by 
them that since they continued in service for more than 
240 days in a year they are entitled to regularisation 
also. 

9. In support of the argument the workman’s counsel 
relied on the decision reported in 2002 (2) KLT S.N. $9 
(case No. 104) (Indian Overseas Bank Vs. Industrial 
Tribunal) wherein it was ruled that since the employee 
was working for more than 240 days in a year his 
termination of service without complying with 
Section 25F is illegal. Facts of the case in the above 
decision is not available to consider whether it is applicable 
to the facts and circumstances of the present case. Further 
the employee referred in the decision was a temporary 
bank employee whereas the workers involved in the 
present case were not bank employees but they were 
workers engaged by the bank to carry out certain works in 
the buildings owned by the bank. It is not disputed that 
Sri. K. A. Biju and Shri K. P. Dasan, workers involved in 
the reference, were not recruited by the bank following 
the Bank’s Recruitment procedure. They were not 
employed against any regular vacancies in the bank and 
they were not wait listed for considering for temporary 
engagement or for regular appointment. But they were 
actually workers of the contractor who was awarded the 
contract work for the construction of staff quarters at Kochi 
for the Reserve Bank of India. As the contractors stoppqd 
the work on 13-1-1991 the bank directly took over the 
construction and maintenance work and the present 
workers were engaged on daily wages w.e.f. 14-1-1991 for 
the specific work of tilt/level reading of columns of the 
staff quarters for a daily wage of Rs. 40/-. Since the 
engagement was for three days in a week, that for 2 to 3 
hours per day the workers were engaged for some other 
maintenance work also so as to provide more benefit to 
the workers. The above action of the bank was rectified 
by the head office as per Ext. M6 Fax message da ted 
29-1-1991. As per Ext. M6 the two persons were allowed to 
be engaged at the existing payment of Rs. 40/- per dap 
when their services are required for taking levels and tiff 
readings of the blocks. It was required not to execute any 
constract agreement with them. Ext. Ml circular dated 
23-7-1988 shows the Bank's procedure to get list of 
candidates from the Employment Exchange for preparation 
of waiting list of suitable candidates for filling up the 
vacancies of class IV employees in the Bank. 
Ext. M2 is a circular dated 2-5-1995 by which enhanced 
educational qualifications was prescribed for class IV 
employees. Ext. M3 is the copy of circular dated 31-5-1988 
by which verification of character and antecedents by 
police was made applicable to candidates for recruitment 
in class III and IV also. Ext M4 is the copy of circular 
dated 16-4-1990 by which conduct of pre-recruitment 
medical examination was made applicable to candidates to 
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various posts in the bank. Ext. M5 is the copy of 
memorandum of settlement dated 23-7-1993 entered 
between the management of Reserve Bank oflndia and all 
India Rserve Bank Workers Federation representing the 
workers by which it was agreed to discontinue the 
arragement or practice of engaging persons on daily wages 
purely on temporary and adhoc basis in class IV in various 
cadres. It was argued by the workmen’s counsel that since 
the present workers were working under the Bank for more 
than 2 years at the time of settlement their claim for 
regularisation also can be construed in accordance with 
Ext. M5. But the above claim of the counsel cannot be 
allowed as the temporary and casual labourers referred in 
Ext. M5 were workers who were wait listed for consideration 
to temporary work and casual work by following the 
recruitment procedure of the work. The propriety of Ext. 
M5 settlement was upheld by the Honourable Supreme 
Court in the decision in Civil Appeal No. 7407/199 in M.G. 
Datania & Others Vs. Reserve Bank of India & Others. 
Disengagement of temporary employees working on daily 
wages w ho were engaged on the basis of need of work 
cannot be construed as retrenchment under the I.D. Act is 
the position referred by the Honourable Supreme Court in 
the decision reported in AIR 1997 S.C. 3657 (Himanshu 
Kumar Vidyardhi Vs State of Bihar). It is also ruled by the 
Honourable Supreme Court that engagement of employees 
on daily wages w ithout advertising or sending requisition 
to Employment Exchange and not following the selection 
process or the relevant rules of procedure amounts to 
back door entry'. The bank being a statutory'body is bound 
to adhere to the rules for making appointment. Without 
undergoing selection process the petitioners cannot claim 
any regularisation. Those who enter through back door 
can be shown exit through back door. (Vinesh Kumar Vs. 
N.C.T. of Delhi and others). It isevidentfrom Exts. W3 and 
4 that the maintenance work, plumbing and sanitary 
installations, pumping operations, taking settlement and 
tilt reading of blocks in staff quarters etc. are being carried 
out through contractors by inviting competitive tenders. 
The bank is within its authority in the matter of engegement 
of contract labourers in carry ing out the work as it is not 
prohibited under the contract labour (Regularisation and 
Abolition) Act, 1970. In view of the earlier referred 
decisions rendered by the Honourable Supreme Court the 
decisions cited by the workman’s counsel which was 
rendered by the High Court of Rajasthan, High Court of 
Punjab and Hary ana and High Court of Madhya Pradesh 
have no application in the present case. So also the 
decision report in (1985) 2 S.C.C. 136 has no application in 
the facts and circumstances of the present case. As the 
workers involved in the present case were engaged for 
attending a specific work in the quarters and office building 
owned by the bank they cannot be treated as employees 
of the Bank thereby workmen coming within the purview 
of the Industrial Disputes Act. So their disengagement 
cannot be treated as retrenchment under the I.D Act. Thus 


considering the facts and circumstances of the present 
case it cannot be found that the action of the managment 
of Reserve Bank oflndia in terminating the services of Sri. 
K. A. Biju and K. P. Dasan w.e.f. 5-2-94 is unjustified 
thereby they are not entitled to get any relief as per the 
reference. Points are answered accordingly. 

In the result, an award is passed finding that the 
action of the managment of Reserve Bank of India in 
terminating the services of Sri. K. A. Biju and Sri K. P. 
Dasan w.e.f. 5-2-94 is justified thereby the workers are not 
entitled to get any relief as per the reference. 

This award will take effect one month after its 
publication in the Official Gazette. 

Dictated to the Confidential Assistant, transcribed 
and typed out by her, corrected by me and passed this the 
29th day of July, 2003. 

Emakulam. 

N. THULASIBAI, Presiding Officer 
APPENDIX 

Witness Examined on the side of the Management: 

MW1—Sri. N. Sehachala 
MW2—Sri. Ravi. R. Shenoy. 

Witness examined on the side of the workman: 

WW1—Sri. Biju. 

Exhibits marked on the side of the Management:— 

Ext. Ml—Bank’s circular dated 23rd July, 1988 regarding 
notification of vacancy to Employment 
Exchange. 

Ext. M2—Bank’s circular 2nd May, 1995 regarding 
enhancement of qualification. 

Ext M3—Bank’s circular dated 31st May 1988 regarding 
verification of character. 

Ext M4—Bank’s circular dated 16th April 1990 regarding 
Medical examination. 

Ext. M5—Memorandum of settlement dated 23rd July 1993 
between the Board and Worker’s Federation. 

Ext. M6—Telex message No. Rd. 5209 dated 
29th January 1991 regarding settlement and tilt 
reading 

Ext. marked the side of the workman: 

Ext. W1—Photocopy of Judgement of W. A. No. 277/1994 
of Kerala High Court. 

Ext. W2—Photocopy of schedule of amount received from 
the Bank. 

Ext. W3—Quotation issued by the Bank. 

Ext. W4—Quotation issued by the Bank dated 31-1-98 
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17 3RF**R, 2003 

^TTo 31To 3179 fam #rfWT ( 1947 

(1947 14) ^ *IRT 17 %^T TO>R TOfa 

f'lMl'Jl't)! sfk dl^) ^>4^Tff % 
%^TOHT#dtfW 
3Tf*mW9R -^TTO^ ^usVl<S % W (^4 IfM 
57/1998)^1 y*MfVM TO) t, ^1 TO^R 

16-10-2003 ^tW^3Tr «1T I 

[TT. T^. -12011/11/97-3TT^. 3TR(^-I)] 
3T5RT ^RTR, STteRt 
New Delhi, the 17th October, 2003 

S. O. 3179.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 57/98) 
of the Industrial Tribunal/Labour Court Chandigarh now 
as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
State Bank of India and their workman, which was received 
by the Central Government on 16-10-2003 

[No. L-l 2011/1 l/97-IR(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, CHANDIGARH 

Presiding Officer: SHRIS. N. GOEL 

CASE NO. ID 57/98 

Suraj Parkash Trikha C/o General Secretary; SBI Staff 
Congress, H. N. 1304, Sector-22-B, Chandigarh. 

... Applicant 

Versus 

The Regional Manager, State Bank of India, R I. Zonal 
Office Punjab, Sector-17, Chandigarh. 

APPEARANCES: 

FOR THE WORKMAN: Shri J. G. \ferma 
FOR THE MANAGEMENT: Shri V K. Shaima 

AWARD 

(PASSED ON 9-10- 2003) 

The Central Govt, vide notification No. L-12011/11/ 
97-IR(B.l) dated 4th of March 1998 has referred the 
following dispute to this Tribunal for adjudication: 

‘ ‘ Whether the action of the Regional Manager, State 
Bank of India, Regional Office, Sector-17, 
Chandigarh dismissal of services of Shri Suraj 
Parkash Trikha from the bank w. e. f. 7-8-96 is 
justified or Not? If so, what relief the workman is 
entitled to?" 

2. In the claim statement it is pleaded by the workman 
that on 21 -10-1992 the workman was officiating as officer 


JMG. Scale-I on current account seat one person who \vas 
having a withdrawl dated 20-10-92 signed by Laljit Sihgh 
on this account AGR5 came to the workman advisingjjhat 
he had been sent by shri Vipan Vats and wanted that he be 
helped in getting the payment of the said withdrawl. The 
applicant recorded the name of Vipan with lead pencil in 
his scrole, and since his scrole was already closed so the 
applicant requested Mrs. Swam Kanta Arora who was 
officer incharge of saving Bank seat to pass the voucher 
and get the payment made. On 20-11-1992 the customer 
Laljit Singh reported to the bank on 21-10-92 that some¬ 
body had fraudulently withdrawn the payment of 
Rs. 25,000/- from his account. The applicant was on leave 
and the official of the bank name to his residence and 
advised him about the fraudulent payment and he then 
that the payment was received by one Sh. Harnam Singh. 
Because of his statement the Branch Manager and: the 
Secretary of the Union cooked up a story of heaving found 
the said withdrawal from the pocket of the applicant after 
about one month of the payment. After Inquiry by Laljit 
Singh it revealed that Harnam Singh fraudulently witlufciew 
the money from the account of Laljit Singh. The said Lpljit 
Singh also informed the bank that it had been found|hat 
Money was withdrawn by his servant who had paid back 
the money through the workman and same was deposited 
in the bank. The Management conducted the inquiry 
against the workman into the charges vide chargesheet 
dated 24-4-93. The Inquiry Officer Sh. K. P. Sharma 
conducted the inquiry in utter disregard to the law and 
procedure of departmental inquiry which was against the 
principle of Natural Justice. The inquiry officer had, not 
given proper opportunity for the defence of the workman. 
The inquiry officer also did not consider the pleadings of 
the workman. The findings arrived at by the Inquiry Officer 
were not based on any evidence or document. IThe 
applicant pleaded that the inquiry be quashed and 
workman be directed to be reinstated with full backwgges 
and other benefits. 

3. The Management has pleaded in Written 
Statement that the applicant himself had fraudulently 
withdrawn the amount from the account of Laljit Singh 
forging the signatures of the account holder and lateron 
deposited the amount under by his own signatures in the 
account of Laljit Singh on 3-12-1992. The enquiry officer 
had conducted the enquiry in fair and proper manner and 
in accordance with the principle of natural justice. The 
disciplinary authority also gave show cause notice to the 
workman for the proposed punishment and the appellate 
authority also dismissed the appeal of the workman after 
considering all the points raised by the workman. The 
punishment imposed upon the workman was also 
reasonable and the workman is not entitled to any relief 
and reference deserves rejection. 

4. The management has also placed on file the 
complete record of the enquiry proceedings and cither 
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related documents Both the parties have also placed on 
record their affidavits in support of their respective 
pleadings. As the workman has challenged the correctness 
of the enquiry proceedings and fairness of the same, 
arguments were heard on the fairness of the enquiry 
proceedings conducted by the enquiry officer. 

5 The learned counsel for the workman has argued 
that the enquiry officer had conducted the enquiry in partial 
manner and not in accordance with the principle of natural 
justice. The workman was not allowed proper and fair 
opportunity to defend himself. The learned counsel for 
the workman has also argued that the enquiry officer gave 
his findings without considering the material and evidence 
on record and the findings of the enquiry officer afe 
perverse. The learned counsel argued that the fraud was 
committed by the serv ant of the account holder and the 
workman had nothing to do with the withdraw! of 
Rs 25000/- The learned counsel has also argued that 
the said account holder Laljit Singh also filed his affidavit 
to this effect in tins Tribunal stating therein that his servant 
Harnam Singh had forged his signatures and withdrew an 
amount of Rs. 25000/ from his account and Suraj Parkash 
Tnkha was innocent. On the other hand the learned 
representative of the management has argued that the 
enquiry was conducted by the bank in a fair and proper 
manner and the workman was afforded full opportunity of 
defence during the enquiry proceedings. The charge of 
fraud was proved against the workman during the enquiry' 
proceedings. The show cause notice of the proposed 
punishment was also given to the workman and the 
appellate authority also considered all the pleadings of 
the workman before dismissing his appeal. The learned 
representative further argued that the affidavit now filed 
in this Tribunal is of no value as it is an after thought and 
there is no explanation as to why this witness was not 
presented by the workman during the enquiry 
proceedings The learned counsel for the management has 
also referred the following case laws: 

1999 AIR S C. 625 Apparel Export Council Vs. 

A. K. Chopra. 

1996 AIR 1232 State of Tamil Nadu Vs. S. 

Subranianmm. 

2001 Lab 1C 2671 A Ballali David Vs. Central 

Bank of India. 

It is further argued on behalf of the management 
that once a finding of fact based on appreciation of 
evidence arc recorded the court may not interfere with 
those factual findings unless it finds that the recorded 
findings were based cithcrc on no evidence or that the 
findings vvcic wholly perverse. 

6. The Seamed counsel for the workman also relied 
on the following case laws; 


AIR 1984 S. C. 1805 Rajender Kumar Kindra 

Vs. Delhi Admn. 

AIR 1985 S. C. 1121 Anil Kumar Vs. Presiding 

Officer. 

2000 (4) RSJ 512Kumaon Mandal Vikas Nigam 

Vs. Giija Shankar Pant and Others. 

It is further argued on behalf of the workman that 
during the enquiry the guilt of the workman was not proved 
and this Tribunal is competent to consider the findings of 
fact recorded during the enquiry proceedings. 

7. I have given thoughtful consideration to the 
arguments of the learned representatives of both the 
parties and have also gone through the complete enquiry 
proceedings. The enquiry officer had conducted the 
enquiry in detail and the applicant has not drawn may 
attention to any proceeding where by I may hold that the 
enquiry officer had not allowed him the opportunity to 
prove his innocence. He was allowed to cross-examine 
the witnesses of the management. He was also allowed to 
produce his own witnesses and documents an evidence, 
enquiry which were examined and cross-examined during 
the enquiry proceedings The workman was given show 
cause notice before the punishment and his appeal was 
also decided after considering all the submissions of the 
workman. Therefore, I have no hesitation in holding that 
the enquiry officer had conducted the enquiry in fair 
and proper manner and the principle of natural justice 
were not infrigned in the conduction of the enquiry 
proceedings. 

8. The argument of the learned counsel for the 
workman that the account holder now has filed his affidavit 
station therein that it was his servant who fraudulently 
withdrew Rs. 25000/- for his account and the applicant 
Suraj Parkash Trikha is innocent, can not be of any help to 
the applicant as the same can not be considered during 
the proceedings in this Tribunal as this Tribunal can not 
sit in as peal over the findings of fact arrived at during the 
enquiry proceedings. The workman had not produced this 
witness during the enquiry proceedings and his affidavit 
in this Court is of no help, therefore, I find no merit in the 
argument of the learned counsel for the workman. 

9. The learned counsel for the workman has further 
argued that in the circumstances of the present case, the 
penality of dismissal from service is very harsh and 
disproportionate to the gravity of the misconduct and this 
Tribunal should interfere with the punishment aspect of 
this case. The HoT>le Supreme Court in the case of UCO 
Bank Vs. Hardev Singh decided on 18-2-2002 has held 
that one expect the higher standard of honesty and 
intergrity and to say that the embezzlement is not intentional 
would be gross understatement, the least to that the 
decision of the High Court to direct reinstatement was 
uncalled for. Thus taking into consideration the judgement 
of the Hon’ble Supreme Court the intereference of this 
Tribunal U/s 11 -A is uncalled for. 
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10. In view of the discussion made above, I find no 
merit in the present reference and the same is returned 
against the workman. Central Govt, be informed. 

Chandigarh. 

9-10-2003 

S.M. GOEL, Presiding Officer 

21 2003 

^To 3Ho 3180.—=b4^lfl «folT srfafwi, 1948 

(1948^34) ms (3) 

3r4PT m *H<*>K bcT^KT 01 2003 ^ 7TCT 

cnfba^^T^fFW^tlt, 3^fufwr % 'ST^TPI- 

4 (44 75 f 45 <Wm*~ 

5 6 [ *m-76 (i ms- 77, 78, 79 afa 81 

% i^m ^ ‘SPfTt ^ 

% i dHfcifigre t sHf "4 'snjTt arqf^:— 

‘ 4 f^TcTT TT^TT % <M*q TTR <**Ahi-q<n % 

3T4H3TT^^ I 

r i. T^-38013/38/03-TJ37 TJTT-1 ] 

4^<kit tpt, sfr 

Ne\v Delhi, the 21st October, 2003 

S. O. 3180.—In exercise of the powers conferredby 
Sub-se^ -»n (3) of Section 1 of the Employees' State 
Insir ■>. 1 '>J8 (34 of 1948) the Central Government 

here , r f ; its the 1st November, 2003 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 w hich have already been brought into force) and 
Chapter V and VI [except Sub-section (i) of Section 76 and 
Sections 77,78,79 and 81 which have already been brought 
into force] of the said Act shall come into force in the 
following areas in the State of Kerala namely:— 

"The areas within the Revenue village of Karukachal 
in Kottayam Taluk & District". 

[No. S-38013/38/2003-SS.I] 
SANJUKTA RAY, Under Secy. 
21 2003 

^To 3tfo 3181 .—°b4^lfl <1^ 3TfafWT, 1948 
( 1948 34) «mT-1 qRT (3) 5TCTTPR1 

^ 4K4»K 01 43 Mt, 2003 cRT 

d«M stfafi-qq % 3T6qFT-4 


(44 ^45 3R2TFT-5 

[ W-76 ^ BT <TRT (i )3?fr m\-77, 78,79^81% 
ItriqN ^ '?1T ^<*1 ^ O'**! % 

PlHfVlRad 3 FfrtfPt, 34*1^ :— 

44 Durii nlf^eHKh '^fU 

ftc# % 3T*fPT «TT% ^ Sfa 4 4 1 

[U TTS-38013/37/03-TT^.T^. - 1 ] 
4^«WI 3FT, <*W Ufa** 
New Delhi, the 21st October, 2003 

S. O. 3181. —In exercise of the powers conferredby 
Sub-section (3) of Section 1 of the Employees' State 
Insurance Act, 1948 (3 4 of 194 8 ) the Central Government 
hereby appoints the 1st November, 2003 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapter V and VI [except Sub-section (i) of Section 76 and 
Sections 77,78,79 and 81 which have already been brought 
into force] of the said Act shall come into force in Ihe 
following areas in the State of Kerala namely:— 

"Thottippal and Varandarapilly in Mukundapurtm 
Taluk of Thrissur District". 

[No. S-38013/37/2003-SSi] 
SANJUKTA RAY, Under Secy. 

(4<y«4IR TDIPT ) 

28 2003 

■mo mo 3182 m?m, h^&ki, dduw 

StfafWT, 1983 (l983^T3l)^t^TTr-3^'3T-^FJ(l)?Rf 

vifai4f 3 RbT m 4‘ # 

fw, nlwi ifal wi % 

13 2003 (3TO^) ^ ddHW m*4t-II, 

[■R. TrR-13011/1/2003-^7Sna|R] 

(Emigration Division) 

New Delhi, the 28th October, 2003 

S. 0.3182. —In exercise of the powers conferred by 
Section 3, Sub-section (1) of the Emigration Act, 1983 (31 
of 1983), the Central Government hereby appoints Shri 
Manoj Kumar Singh, Section Officer of the CSS cadre of 
Ministry of Labour, as Protector of Emigrants-H, Delhi with 
effect from 13th October, 2003 (Afternoon). 

[No. S-13011/1/2003-Emig.] 
ASHOLICHALAI, Under Sccy. 
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